No. EDN-H(8)A(1)Misc.
Directorate of [igher Education r\ﬁi

Himachal Pradesh. ﬁésnﬁq
Phone No. 0177-2653120, Fax :0177-28128382 - d\ﬁd’f oy, 4

Dated:  Shimla — 171001, the, B%'?lf&ayzﬂgg”

To
1) All the Principal(s) of Govt./Skt./Pvt. Coi}um(x}
2) All the Deputy Directors of Higher E uwﬂg#gm%h S el
Himachal Pradesh. e o b “ {
Subject:- Rpgrvr iR T SIRaGT A=l rd ‘:T«'tn

Please find enclosed herewith letter no. 5425/01.00.010/2021-22 dated
14" February, 2022 received from the Manager, Human Resource Management Deptt, Reserve
Bank of.India, Shimla along with its enclosures with the directions to go through the contents

of letter/its enclosures and take necessary action-accordingly. - (KN

(Dr. Amarjeet K. Sharma)
Director of Higher Education
: Himachal Pradesh
Endst No. the Shimla-171001 Dated : February, 2022
Copy to information:- .
|. The Manager, Human Resource Management Deptt, Reserve Bank of India, Shimla, 40,
SDA Complex, Shimla.

ydt- General Branch, DHE, Shimla. : ‘ : : :
3 T.0. IT Cell with the directions to upload the same on the Departmental website.

4. Guard file. (_\

Director of Higher Education
Ilimachal Pradesh




Azadi,

= J z
Amyit Mahotsav

2, T 1é|?m
RESERVE BANK OF INDIA 3Hd Heledd

www.rbi.org.in
Feof ariufa (Ruem #3425/ 01.00.010 7 2021-22 14 HIad 2022

Tt/ $AE &b wrEH ¥
IECEIED

I e A wnaa
g e TS
RIGLIGI

B

e UeR-171001

Teed

Rreror FeaTl & sReEar sifiar- yRdta Red §6

WW&MWWW%%WW%W@WWW
W/W%mmw,mﬁmmﬁmw%@?ﬁﬁmﬂmﬁ
aifafver gfaent o yer $dl 8 | gt o B yRAY Rord 8% T HRUT S AW W YR
@ﬁ%@ﬁ?%ﬁmﬁmﬁﬁ/a@ﬁﬁﬁ%%ﬁ%gﬁ%ﬁﬁ%&ﬁ/ﬁﬁm@
mmm&mawwmmwmémﬁﬁwmwﬁmm
@W%WWW%WWW%@&|

wﬁuﬁuﬁaﬁaﬁ%@ﬁa@awﬂwamwﬁﬁaﬁwmmiﬁa
(dhe-sml-hp@gov.in) T &9 &ﬂﬁﬂ%’wﬁfﬁﬁﬁwﬁ%%mmﬁwﬁ%ﬂmﬂméﬁ
Hﬁﬁ&ﬂ@@ﬁﬁqﬁaﬂ%ﬁﬁﬁﬁ&rwwﬂﬂﬂmﬁ/@ﬂﬁmmmm
Mmﬁﬁammﬁwm&hﬁmﬁwﬂﬂﬁwwmﬁm
£ e U Ft erazamal 2t o a8 PR sfiedl 3 o ol god § -

%) ot 34 PUR, UaH®H — 9419702483~ ravikumar4@rbi.org.in
@) ot oo IRRMY, TETIH YeHd- 7428759532 - pankajc@rbiorg.in

YIGg

;ﬂg’ﬂu

CEEZIN
e

T WA ey faam, wes fiord S, fren, 40, THET Sreiad, wEmET, mer-171009 2-0177.2629481, 2629482, e 2629728
Human Resource Management Deptt, Reserve Bank of India, Shimla, 40, SDA Complex, Shimla-171009 Tel:0177-2629481, 2629482

"Caution: RBI never sends mails, SMSs or makes calls asking for personal information like bank account details, passwords, etc. Ii never
keeps or offers funds to anyone. Please do not respond in any manner to such offers.”
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""" COMMITTED TO THE SERVICE OF THE NATION

LIFE WITH RBI 1s NOT JUST ANOTHER CAREER. IT's A
COMMITMENT. COMMITMENT TO SERVE THE NATION, WHERE
YOUR DECISIONS MAKE AN IMPACT ON THE WAY THE ECONOMY

AND THE FINANCIAL SECTOR IN THE COUNTRY EVOLVES.
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JOIN RBI IF YOU ARE LOOKING FOR AN ECOSYSTEM THAT
ENCOURAGES CONTINUOUS LEARNING, AN EQUAL
OPPORTUNITY WORK ENVIRONMENT, A SUPPORTIVE HR
CLIMATE AND, OF COURSE, AN ATTRACTIVE COMPENSATION

STRUCTURE.

AN EXCITING ARRAY OF JOB ROLES ARE HANDLED BY OUR
OFFICERS IN GRADE ‘B’ DEPENDING UPON THEIR POSTINGS.

For move owthis, please follow the below URL ;
https://opportunities.rbi.org.in/scripts/roles.aspx
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A Career W



About Us

» The Reserve Bank of India was established on April 1, 1935
in accordance with the provisions of the Reserve Bank of
India Act, 1934.

» The Central Office of the Reserve Bank was initially
established in Calcutta but was permanently moved to
Mumbai. We have 31 offices including sub-offices located
across the nation.

» We are a full-service Central Bank handling a variety of
functions.




RBI does much more than you thought

Supervisor of the
Monetary Authorlty Financial System

Developmental &
Regulatory Role

Overseeing Payments &
Settlements Systems Banker to the

Government & Banks

Foreign Exchange
Management
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Highlights of work at RBI
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Perquisites & Benefits

In addition to the monthly emoluments, the Bank offers various perquisites and
benefits* such as :

of expenses for maintenance of vehi :é'i‘f_or official purpose,
elephone charges, book grant, allowance for furnishing of resi

Free dispensary facility besides reimbursement of tnedii;al expenses for OPD
.-treatm‘ent/hospitalization as per eligibility. AR R

Leave Fare Concession, Loans and Advances at concessional rates of interest for
Housing, Vehicle, Education, Consumer Articles, Personal Computer, etc.

* subject to eligibility and extant terms & conditions




Work Culture

'RBI emphasizes on its accommodative work culture and boasts of a

bouquet of employee friendly policies including those designed especially
for lady employees. |




Our Presence

» The RBI has 31 Offices and sub-offices - most of them in state capitals.
lts Central Office is in Mumbai. It has two training establishments - one
each in Chennai and Pune. In addition, it also has four Zonal Training

Centres, one each in Mumbai, New Delhi, Kolkata and Chennai.

» During your career, you will get a chance to work in different departments

and centers.




Grade ‘B’ -DR-General Stream Selection Process

» a) Phase | - Objective Type MCQ Test with 4 modules viz. General
Awareness, Quantitative Aptitude, Reasoning, English Language

» b) Phase Il — Mixed Pattern - Paper | Economic & Social Issues e
Paper Il English Descriptive |
Paper Ill Finance & Management |

» C) Interview

Note: We also have recruitment in specialised streams. For details, please visit our wék
https://rbi.org.in




How to apply?

» Candidates are advised to ensure their eligibility for the posts before applying.

» Candidates are required to apply ONLINE only through the Bank's we
hitps://rbi.org.in

» Visit the URL “"Recruitment for the post of “Officers in Gr.'B’ ( |
General/DEPR/DSIM” on Bank's website i.e. www.rbi.org.in >Opportunities@RBI
: .

>Current Vacancies > Vacancies and click on the hyperlink “Online Application F'brm




m
S
o
z
=




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16

