No. EDN-H (8) 2020-21/Misc.

Directorate of Hj gher Education

Himachal Pradesh,

Phone No, 0177-2653120, Fax : 0177-2812882

Dated:  Shimla~171001,  (he 21 Tanuary, 2021

To
All the Principals,
Govt. Degree/Skt. Colleges/GIA Colleges,
Himachal Pradesh.
Subject;:- Regarding #feer Ty Rrgor eI § SRrewar siftrar TRdg Red 99

received from the Genera] Manager (RBI) on the subject cited above (copy enclosed).

In this context, it is submitted that the RBI is a Supreme monetary institution of
India and it provides an opportunity to the new talents to work in this great institution by direct
recruitment of Grade B officers every year. In order to highlight the carcer opportunity in RBJ] a
campaign is being launched in the bank specifically to make the girl students more familiar with the
facilities available to women officers, so that after completing their education they choose RBI for
their career,

Keeping in view of the above, you are directed to take further necessary action

accordingly.
V)
tcly
ihe 1~ Addl Di - Education(C) .
Himachal Pradesh
Email-ID-dhe-sml-h ov.in
: Ph. No. 0177-2656621
Endst. No. the Shimla Dated: 2| January, 2021
Copy for information to:-

1. The General Manager, Human Resource Management Deptt. 40, SDA Complex, Kasumpti,
Shimla w.r.t above mentioned letter dated 18 January,2021 ferinformation please.
\Qﬁfbo. IT Cell, DHE, HP with the request to upload the samefon de
3. Guard File.

t. Education(C)
Himachal Pradesh
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RESERVE BANK OF INDIA

‘Build your Nation. Build your career.’

LIFE WITH RBI 1s NOT JUST ANOTHER CAREER. IT'S A
COMMITMENT. COMMITMENT TO SERVE THE NATION, WHERE
YOUR DECISIONS MAKE AN IMPACT ON THE WAY THE

ECONOMY AND THE FINANCIAL SECTOR IN THE COUNTRY

EVOLVES.
Cr ¢ o
(r @ ffte s

CoME TO RBI iIF YOU ARE LOOKING FOR AN ECOSYSTEM

THAT ENCOURAGES CONTINUOUS LEARNING, AN EQUAL
OPPORTUNITY WORK ENVIRONMENT, A SUPPORTIVE HR

CLIMATE AND, OF COURSE, AN ATTRACTIVE COMPENSATION

STRUCTURE.

For more onwthis, please follow the below URL
https://opportunities.rbi.org.in/scripts/roles.aspx




RESERVE BANK OF INDIA

MMITTED TO SERVICE OF THE NATION




RESERVE BANK OF INDIA

COMMITTED TO SERVICE OF THE NATION

.;'J':lcers in Grade “B” (D’%

in a career at Reserve Ba
Of Indi a ? | :
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Reserve Bank of India

Career With RBI
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About Us

» The Reserve Bank of India was established on April 1, 1935
in accordance with the provisions of the Reserve Bank of
India Act, 1934.

» The Central Office of the Reserve Bank was initially
established in Calcutta but was permanently moved to
Mumbai. We have 31 offices including sub-offices located
across the nation.

» We are a full service Central Bank handling a variety of
functions. For more information, please go through the

information brochure.



RBI does much more than you thought !

Monetary Authority

Developmental &
Regulatory Role

Overseeing Payments &
Settlements Systems Banker to the

Government & Banks

Supervisor of th
Financial System

Currenc

1

y Manageme

YT

Foreign Exchange
Management

JAPRN i
CANADA !

INDONESIA 100
NEW ZEALAND
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Major Milestones....




Major Milestones....







What to expect in a career at RBI?




Highlights of work at RBI

e &

Intellectual

Equal Make a Supportive HR bbb e Fulfllment
Opportunity Difference Climate
Employer
Think Together Stability
T
|
Rewarding Attractive | o

Career Compensa-tion ' SOFiaI Eeen Enhancement



Perquisites & Benefits

In addition to the monthly emoluments, the Bank offers various perquisites and
benefits* such as :

Bank's accommodation (subject to availability)

Reimbursement of expenses for maintenance of vehicle for official purpose,

newspaper, telephone charges, book grant, allowance for furnishing of residence,
etc. as per eligibility.

Free dispensary facility besides reimbursement of medical expenses for OPD
treatment/hospitalization as per eligibility.

Leave Fare Concession, Loans and Advances at concessional rates of interest for
Housing, Vehicle, Education, Consumer Articles, Personal Computer, etc.

* subject to eligibility and extant terms & conditions




Work Culture

RB! emphasizes on its accommodative work culture and boasts of a
bouquet of employee friendly policies including those designed especially

for lady employees.




Our Presence

» The RBI has 31 Offices and sub-offices - most of them in state capitals.
Its Central Office is in Mumbai. It has two training establishments - one
each in Chennai and Pune. In addition, it also has four Zonal Training

Centres, one each in Mumbai, New Delhi, Kolkata and Chennai.

» During your career, you will get a chance to work in different departments

and centers.




Grade ‘B’ -DR-General Stream Selection Process

» a) Phase | - Objective Type MCQ Test with 4 modules viz. Genera
Awareness, Quantitative Aptitude, Reasoning, English Language

» b) Phase Il — Mixed Pattern - Paper | Economic & Social Issues
Paper Il English Descriptive

Paper Il Finance & Management

» c) Interview

Note: We also have recruitment in specialised streams. For details, please visit our ¥
https://rbi.org.in




How to apply?

» Candidates are advised to ensure their eligibility for the posts before applying.

» Candidates are required to apply ONLINE only through the Bank's\ webs
https://rbi.org.in

» Visit the URL “Recruitment for the post of “Officers in Gr’'B
General/DEPR/DSIM” on Bank's website i.e. www.rbi.org.in >Opportuniti

>Current Vacancies > Vacancies and click on the hyperlink “Online Application

» Candidates will have to enter their details and upload the photograph, signa re
thumb impression and a hand-written declaration in the online application ft

the specifications given
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Vision Statement:

“The Reserve Bank of
Indlia is committed to
pursue the public interest
and common good as

a leading central bank

Reserve Bank of Ind'ia: e e that is recognised for its

credible, transparent and

An Overvi e W - : ' proactive policies.”

e




The origin of the Reserve Bank can be traced to 1926, when the Royal Commission

on Indian Currency and Finance—also known as the Hilton-Young Commission—
recommended the creation of a central bank to separate the control of currency and
credit from the government and to augment banking facilities throughout the country.
The Reserve Bank of India Act of 1934 established the Reserve Bank as the banker to
the central government and set in mation a series of actions culminating in the start of
operations in 1935. Since then, the Reserve Bank's role and functions have undergone
numerous changes keeping pace with the changing nature of the Indian economy.

'As Reserve Bank commences operations today | take [the]
opportunity to...express my confidence that this great
undertaking will contribute largely to the economic well
being of India and...its people.

- Excerpt from telegram sent by Viceroy to Mr Osborne Smith,
first Governor of the Reserve Bank, 1935

From ensuring stability of interest rates and exchange rates to providing liquidity and
an adequate supply of currency and credit for the real sector; from ensuring banking
penetration and safety of depositors' funds to promoting and developing financial
institutions and markets, and maintaining the stability of the financial system through
continued macro-financial surveillance, the Reserve Bank plays a crucial role in the
economy. Its decisions touch the daily life of all Indians and help chart the country's
current and future economic and financial course.

Over the years, the Bank's specific roles and functions have evolved. However, there have
been certain constants, such as the integrity and professionalism with which the Reserve
Bank discharges its mandate.

‘ I To know more, refer to 'History of the Reserve Bank of India’ - a definitive account of the organisation’s
evolution and journey - released by the Bank in multiple volumes.



Our Balance Sheet = Then and now!

RESERVE BANK OF INDIA
(Amount in  billion )
Liabilities Assets
Notes Held in the Banking 0215 Gold Coin and Bullion 0.445
Department
Foreign Securities 0.662
Rupee Coin 0.571
Notes in Circulation 1.718 Government of India Rupees 0.255
Securities
Banking Department’s Liabilities (Capial [ 0.455 Banking Department’s Assets 0.455
Paid Up, Reserve fund, Govt. and Bank deposits ¢tc,) (Balance held abroad, Investments etc,)
Total Liabilities 239 Total Assets 239
1935
RESERVE BANK OF INDIA
BALANCE SHEET AS ON JUNE 30, 2020
(Amount in ¢ billion)
Liabilities Schedule | 2018-19| 2013-20 | Assels Schedule | 2018-19| 2018-20
Capital 0.05 0.05 ‘Ann;)ohoiﬂu\!dng Department
Reserve Fund 65.00 65.00 | Notes, Rupae Coin, Small Coin 5 0.00 013
Other Reserves. 1 230 2.32 | Gold Coin and Bullion 6 88208 1,428.75
Doposits 2 7,640.22| 11,758.60 | Investments-Foroign-BD 7 6,964.53| 10,2234.00
Other Liabdities and Provisions 3 11,624.51 15,166.21 | Investments-Domestic-BD 980877 1172027
Bilis Purchased and Discounted 0.00 0.00
Loans and Advances 9 031.87| 3,22207
Investment in Subsidiaries 10 19.64 1064
Other Assals 11 64320 367.32
Liabilities of Issuo Department Assets of Issue Department (ID)
Notes lssued 4 21,687.07 26,355.75 Gold Coin and Bulion (as backing 6 702.04| 1,131.48
for Note issue)
Rupee Coin 828 785
Investment-Foreign-iD 7 20,887.65( 25.216.44
Investment-Domestic-ID a8 0.00 0.00
Domestic Bills of Exchange and 0.00 0.00
other Commercial Papers
Total Lisbilities | 41,029.05 | 53,347.93 Total Assets | 41,029.05 | 53,347.93
2020
Income and Expenditure
The main components of Reserve Bank's income are ‘Interest Receipts', which forms the
major portion and 'Other income' including (i) Discount (ii) Exchange- Domestic and
Foreign Sources (i) Commission (iv) Amortization of Premium/Discount on Foreign and
Rupee Securities (v) Profit [Loss on Sale and Redemption of Foreign and Rupee Securities
(vi) Depreciation on rupee securities inter portfolio transfer (vii) Rent Realised (viii) Profit
or loss on sale of Bank's property and (ix) Provisions no longer required and Miscellaneous
Income. The Bank's total income in 2019-20 stood at ¥1,496.72 billion.
The Reserve Bank incurs expenditure in the course of performing its statutory functions
by way of agency charges/commission, printing of notes, expenditure on remittance of
currency besides staff related and other expenses. The total expenditure of the Bank in
2019-20 stood at ¥925.40 billion.
Instead of July-June, the Bank's accounting year would henceforth be from April to March. I




Presence

The Reserve Bank of India has Regional Offices (ROs) including sub-offices at 31 locations
spread across the country.
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Organisational Structure

Deputy

Committee of the Central Board

Senior Management Committee,
Executive Directors’ Committee

The Bank's total staff strength comprises around 13,000 full time employees working
different locations across the country.




A. Regulation, Supervision and Enforcement

Legal Framework: :

The regulatory and supervisory activities of the Bank derive authority from various provisions contained in the BR Act,
1949 & BR Act (AACS), 1949, RBI Act, 1934, the Regional Rural Banks Act, 1975, SARFAESI Act, 2002 and other related
statutes in order to protect depositors’ interests, to ensure safety and soundness of the banking system and to safeguard
financial stability.

Organisational Set-up:

Viewing the different entities within its domain in a unified manner and in order to derive regulatory [ supervisory
synergies, the Bank has set up two new Departments - the Department of Regulation (DoR) and the Department of
Supervision (DoS) in 2019 thereby bringing commercial banks, cooperative banks and NBFCs under a single umbrella.

Focus Areas:
Job roles for officers in

Building a heterogenous Licensing of differentiated i
Banking System banks and universal banks Grade 'B":
. on et hels ® Policy formulation, Onsite

Analysis thereof

and Offsite Supervision,
Facilitating development of Strengthening of Data Collection and
Fintech -\ i Supervisory Colieges

® Processing risk

Capacity building on big ——  Regulation& ____ Calibrated adoption of assessment report,
data analysis and cyber ipefviaion Basel lll norms Preparing and Issuing
secu
i / \ SCNs for enforceable
' Effective recognition of violations
Strengthening risk B stressed assets in the
system

management across the
banking sector

Want to know about 5 key attributes of a good supervisory framework? Read IMF Staff Position Note titled, I
“The Making of Good Supervision: Learning to Say ‘No'"




B. Financial Markets & Foreign Exchange

l.ggal Framework: o 7
FMRD €& FMOD Chapter lll D, Section 45U, 45W RBI Act, 1934

DEI0~~ RBIACt, 1934

Organisational Set-up:

Focus Areas:

Financial Markets Departments are committed to further developing and deepening the money, G-secs, foreign exchange and
especially the interest rate and currency derivative markets and ensuring effective liquidity management and FX operations.
There is an enhanced thrust on ramping up IT infrastructure for effective monitoring and surveillance e.g. Public Registry,
Integrated Market Surveillance System etc. FED aims at rationalisation of cross-border borrowing and lending regulations,
improving information management in the context of foreign investment inflows while facilitating outward flows.

Job roles for officers in Grade 'B":

The Impossible Trinity is a concept in International Economics which states that it is impossible to have all
I . three of the following at the same time: a fixed foreign exchange rate, free capital movement
(absence of capital controls) and an independent monetary policy. Figure it out for yourself!
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= Banking, Payments, Financial Inclusion & Currency Management

Legal Framewaork:
- DEBA Core Banking Functions as per Sections 20-21 & 21A RBI Act, 1934

~ Chapter-lll, Section 22-26, RBI Act, 1934

Organisational Set-up:

Focus Areas:
DGBA: E-Kuber Integration with Governments/ Treasuries, Internal Accounting Review and

monitoring

DPSS: E-Kuber Module expansion, Enterprise Access Management, Next-gen NEFT 24X7,
Cyber security

DCM: Capacity enhancement, Indigenisation of Banknotes, Varnished banknotes-field trial, etc.
FIDD: Strengthening Credit flow to Priority Sectors, better implementation of Lead Bank
Scheme, deepening of financial literacy and financial inclusion drive

Job roles for officers in Grade 'B":

India has been at the forefront in the field of Payments & Settlement. To find out more, refer to BIS
paper (108) titled- "The design of digital financial structure : Lessons from India”.




D. Maonetary Policy, Research & Financial Stability

Legal Framework:
Preamble to the Reserve Bank of India Act, 1934, “..to regulate the issue of Bank notes and keeping of reserves with a

view to securing monetary stability in India and generally to operate the currency and credit system of the country to its
advantage; to have a modern monetary policy framework to meet the challenge of an increasingly complex economy, to
maintain price stability while keeping in mind the objective of growt,

Organisational Set-up:

Focus Areas:
MPD: Refining liquidity forecasting framework and its operating aspects, spatial
study of inflation, Monetary Palicy transmission, analysis of sectoral credit flows
DEPR: Big data applications for improving inflation and growth projections,
payments system innovations and currency demand; globat liguidity and impact
of trade policy measures determinants of total factor productivity; supply chain and food inflation dynamics

DSIM: Public Credit Registry , Centralised Information Management System (CIMS), Central Information System for
Banking Infrastructure (CISBI) , metadata driven data maintenance and dissemination system

INTD & FSU: Finance track under G20, Article IV 2019 with IMF, FSB's annual monitoring exercise, Analytical policy briefs
at BIS and CGFS meetings, SAARCFINANCE

Job roles for officers in Grade 'B':

I Want to know more about evolution of monetary policy making in India? Go through our
Governor's speech titled, ‘Seven Ages of India’s Monetary Policy’ delivered on January 24, 2020.



E Governance, Human Resource, Support & Customer Service
Organisational Set-up:

Premises Department:
The Department's
responsibility is to create and
maintain premises related
infrastructure. It frames
policies and guidelines on
physical infrastructure,
acquisition, maintenance,
consolidation, ete.

Premises
Department:
Planning and
preparation of
estimations ,
capital budget
and general
insurance,
handling tax
and accounting
related queries
of ROs & CODs,
works related
to E-tenders
for the Bank’s
properties such
as preparation of
estimates, RFQs,
Data collection
& compilation,
etc.

Departments such as Inspection Department, Secretary’s Department, Department of Communication, Legal Department
ond Rajbhasha Department also extend important support services that are vital for smooth functioning of the Bank.

The Bank's Economic Capital Framework (ECF) -developed in 2014-15 to provide an objective, rule-based,
transparent methodology for determining the appropriate level of risk provisions - was reviewed recently. I
For details, visit ‘Reports’ section of the Bank's website, https://rbi.org.in




Approach: At RBI, learning is facilitated at all levels and in different ways. The Bank has adopted the following approach
for catering to the training needs of its staff:

On-the-job learning | Mentoring schemes | In-house training | Demand-Driven Training | Individual study

Infrastructure: The Bank is committed to providing state of the art training infrastructure to all its employees in every
stage of their career as given below:

Reserve Bank Staff RBI Academy College of Zonal Other Funded
College Agricultural Training Institutions
?% \}‘Rl A
L L 3
F®
Reserve Bank Staff College The RBI Academy was In order to help
{RBSC),Chennai established faunched on September | cooperative banks :
on July 03,1963, isthe apex 26, 2016. The long-term build capacity The Bank Centre for Advanced Financial
training college of the Bank,  goal of the Academy is amongitsstaff for regularly Research and Learning (CAFRAL),
actively contributingtothe  to become an institution lending toruraland ¢ngy et Mumbaj; Indira Gandhi Institute  1raining
knowledge enhancement of Excellence in the g’;‘“l‘“" sectors,  Lorkshopsand ~ Of Development Research programmes are
endeavours of the Bank. The  Banking and Finance estah\::: S training (IGIDR), Mumbai; institute for organized in
College primarily caterstothe  Sectorand togrowasa programmesfor  Development and Research in collaboration
tralning needs of the officers regional hub for capacity ii’:‘?".;hb:rcﬁ:g:“ its staff & :':H"g:mh 'lmtim' IIDRB:. { with external
of the Bank over their entire  building within Central 4 s officers at four EIAENe I =2 academic and
career cycle- starting from Banks of developing :;u:::ho:s :;:: ning ZTCs situated at gm“:ﬁ";ﬁ;“&ﬂmu training
Induction ngar:dmes i mwﬁm facultyls  middle feve! officers M':meal, Delh, ¢ pank Management (NIBM) Institutes.
the newly recruited officers  sourced from top “of rural and co- Chennai and Pune etc. also cater to the the
to the Retirement academic institutions operative credit Kolkata. training needs of the Bank.
Programmes for the across the world. sectors in addition
superannuating officers. to officers of RBI.
Key T&D schemes available for officers:
Scholarship Scheme Scholarship for pursuing higher studies abroad for candidates selected after a

rigorous process.
Employees are encouraged to take up specialised educational courses. The fees are
reimbursed.

Available on Learning Management Sysiem platform on the Bank's intranet and
include basic as also advanced modules on a host of areas.

Incentive Scheme for Higher Edu-
cation - Bridging the Skill Gaps

Structured e-learning

As one progresses in the organisation, mandatory trainings and Leadership courses are also arranged
for at appropriate levels.
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RBI Archives: The Archives at Pune preserves invaluable records of the Reserve Bank of India as part of its archival
resources and makes them available for reference and research to the present and future generations.

Database on Indian Economy: The Bank
dissemination. The DBIE can be accessed t

Major Publications

has set up a public website viz,, 'Databas
hrough the URL- https://dbie.rbi.org.in

e on Indian Economy' (DBIE) for data

Annual Half-yearly Quarterly Bi-monthly  Monthly  Weekly Reports, Work-
. ol S e e e
® Annual Report | ® Financial Sta- | e Variation ® Survey of © RBI Bulletin ® Weekly ® Varjous
® Report on bility Report to Foreign Professional ® Monetary Statistical Committee
Trend and ® Monetary Exchange Forecasters & Credit Supplement Reports, Re-
Progress of Policy Report Reserves on Macro- Information search Papers,
Banking in ® Report on ® Surveys - economic Review ete.
India Foreign Consumer Indicators
Exchange Confidence,
Reserves Inflation
e (ccasional Expectation,
Papers Industrial
Outlook,
Capacity
Utilisation

For further reference, please visit the Bank’s
®  Annual Report: RBI website homepage
®  RBI Functions and Working: RBI website homepage

website. In particular, the followin
->Publications->Annual

n

->Publications->0ccasional

g documents may be perused:
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