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No . .ED~-H (19)B(l)-6/2011-12-Appointment(Ex-S-Men) 
Dircctorat<: of Higher Education 
Himachal Pradesh 

Dated :Shimla-171001 Dated /1 /j
December. 2016 

OFFICE ORDER 

On the recommendation of the Director Ex-Ser. icemen CeiL Hamirpur against the requisition 
made through Jetter No. EDN-H(l9)B(l)-6l2010-IJ-Requisition dated :!2.07.::?016, the follO\ving Ex-servicemen 
are hereby appointed as PGT in various subjects purely on contract basis on the salaT) of minimum Pay Band 
(I 0300) +Grade pa) (4200) i.e. Rs. 14500/= per month. The appointee is directed to report for duty in the 
respecti\ e school of posting as shown against their names within the prescribed lime subject to the acceptance 
and fulfilment of the following specific terms and conditions:­

i~ 


-D.O.B. IRegn Subject Remarks 
No Address 
Sr. IName of the candidate & Categol Plnce of 

t') posting GSSS 
No 

1 
I 20.08.87 (B)Arki (SL~)Mr. Deepak Sharma slo XSD-1 1112 Biology GEN Against 

Late Sep Kanshi Ram VPO \ 8C 111C} ILao
C' Manwin Tehsil 


Bboranj Distt. Hamirpur 
 l
HP-177118. 

2 Agninst 
Sh. Bishan Dass Viii. 
Ex Hav Jeewan Kumar s/o 06.05.71 Amb-38/ 15 IEnglish sc Rapoh Misran 

(UNA) \'3C311C) 
Jabehar Saroi PO Suri 

Tebsil Amb Distt. Una HP­
177210 


12.02.76 Ropri Kalehru Against .)"" E>. PO Sandccp Kumar JN-36 1::? English GEN .
Thakur slo Sh. Bansi Lal (MND) vacancy 
Thakur Viii. Ghator PO 
Ootpur Tehsil Lad Bharol 
Distt. Mancli HP-175016 

4 Ex NK Dincsh Kumar s/o 14.12.75 M-13/ 13 English GEN ~.C.Tbach Against 
Sh. Sher Singh Viii. Bair (MKD) vacancy ..(Keham-.al) PO Tilli Tehsil 

Sa dar Distt. Mandi HP­

I .175001 
5 Ex PO Pritam Chand s/o 02 11.76 G-1 7113 English GEN Auhar (BLP) Against 

Sh. Dhani Ram Viii. Kamli vacancy 
PO Marhana Tehsil 
Ghuman\ in Distt. Bilaspur 
HP-174028 

6 BH-53/09 Commerce Giaragran Against 
Sh. Kanshi Ram Vill. 
Ex Hav Gurdeep Singh s/o 01.03.65 GEN 

(HMR) vacancy 
Kenjwin PO Khar.var 
Tehsil Bhoranj Disn. 
Hamirpur HP-1 760-t I 

7 Against 
Sh. Kalyan Singh VPO 
Ex Sub Baljcet Singh slo 19.03.65 LG-09/08 Economics GEN ~aisinghpur 

(KGR) vacancy 
Partap Nagnr Tehsil 
Jaisinghpur Disn. ..,
Kan~ra.HP:176082 



8 Ex Hony Sub Sunil Dan sfo 26.05.67 SR~0:!/16 Hindi OBC :Bhongli Khech Against 
Sh. Mast Ram Vill. (SMR) Yacanc} 
Jahanaghat PO Sarahanten 
Tehsil Pachhad 
SirmoliJ' HP-17302-1 

Disu 

I~ 
9 I Ex NK Piara Ram s/o Sh. 14.10.75 Amb-45116 Hindi SC Kiagret ( L'NA) Against 

Joginder Singh VPO Salah \acanc~ 

Beri Tehsil Amb Distt. Una 
HP-174319. 

l 
10 j Ex NK Vija) Paul Rana s/o 01.10.67 U-15/06 Histol) GEN Nange Thakur Against 

Sh. Sukhda;al Singh Viii. (Bl.P) \acane) 
Padiyala PO Kodara Tehsil 
Bangana Disn. Una. HP~ 
174308. 

11 Ex LD Kanwar Singh s/o 05.08.63 S~{-09/07 HistOT)' GEN B)Arki {SLN) Against 
Sh. Ram K.rishan \'ill. \3C3flC) 

Ta~·ali PO Rouni Tebsil 
& DistL Sbimla. HP­
171011. 

12 £:;... KK Jagdish Chand 13.11.73 PT-24/14 HistoT) OBC ~andiyari Against 
Sharma s,o Sh. Geeta Ram 
Shanna Ward 1\o.Jl (SMR) vacanc~ 

Kishanpura Road Badripur 
Oppsite Guliar Colon) PO 
& Tehsil Paonta Sahib I 
Djstt. Sim1our HP-173025 

13 Ex 
I Sh. 

Ha\ Kulbir Singh s'o 
Mauji Ram Viii. 

10.03.67 BA-61 /05 Pol.Science GE'-: r:>al\\ar (BLP) Against 
vacnnC) 

Bhamnob PO Bagwara 
Tebsil Bboranj Distt. 
I lamirpur HP-17760 I 

141 £.\. NK Han Dass s'o Sh. j 09.02.67 
Shiv Nand \ ill. Kheriyan 
PO Kalol Tehsil Jhandutta I 
Disn. Bilaspur, HP-174035 

G-::!9/06 

I 
I Pol. Science GE_'_-tM-alra_._o_n_(_B~l-P-)-11--A-ga--:-i-ns_t__,. vacancy 

15 Ex Sub Clk Surmder I 16.05.61 I MG-56/09 Poi.Sciencel G~ Lag Baliana Against 
Kumar Thakur slo Sh. (KGR> ,·acanc) 
Tshwar Dass Viii. 
PO Sudhangal 

Luthan 
Tehsil 1 

Jawa1amukhl Distt. Kangra, 
I HP-176036. 1 

16 !Ex Sub
ISonkhla 

CU, De' Raj I05.03.66 
s/o Sh. Mansha 

U-75/15 Poi.Sciencc OBC :>aroh(UNA) • Against 
vacancy 

I
Ram VPO Chamial) Te. hsil 
Bang3na Disn. Cna,HP 

17 ! Ex Hav Prakash Chand s,o 01.11 .66 G-29/15 j Geograph} GEN B)Ghumarwin Against 
Sh. Arjun Singh Viii. (BLP) \acancy 
Kuthera PO Jabloo Tehsil 
Jbandutta Dist1. 
Bilaspur.HP-174034 



T~rms and ronditions 
I. 	 Since the Appointment is being gh en purely on contract basis. the Appointee \\ill have to e:-..ecutt: a bond on 

the judicial paper with the Principal ofconcerned school. on behnl f of Direcmr Higher Cducat10n where he/she 
is posted that he/she has carefuU) gone through the conditions ofthe contract appointment and the conditions 
imposed are acceptable to !rim/her. The joining report will be accepted onl) after tile execution of the requi!>ile 
bond between the Head of Institution and the appointee as per annexure 'A ' 

2 	 1t will be tbe personal responsibility ofthe Prmcipal to inform this Directorate joining of the concerned PGT 
3 That the educutional and professional qualifications possessed b~ the candidate "ill be the same n~ prescribed 

by the Department for the post of Post Graduate Teacher in the concerned group (Subject). The Head of the 
School\\ ill also ensure that the educational and professional qualification possessed b) the candidate is from 
a recognized University and 1n case of non fulfilment of requisite qualiiica6on 1he matter will be brought to 
the notice of Directorate where upon the sen 1ces shall be tenninated \\ ithout assigning any further reasons. 
Relevant documents of PGT being appointed under reserve categories rna) also be verified and if the 
verification re-.eals tha1 the claim to belong to reser. e categories. as the case rna) be is false, similar procedurl! 
shalll1e followed as in case General categOJ)' candidate. All necessary verification to this effect is to be made 
b) the Head of the concerned school at the time of his joining. Dul) attested copies of certificates be kept 111 

tl1e Office for record. 
4 The appointee is liable to serve in an) part of the State as per the administrative requirements of the 

Dcpa1t111ent and shall have to serve at least one term in the Tribni/Difticult areas.lf posted in non Tribal/Non­
Difficult area. he I she shaH be posted at any lime in Tribal /Difficult areas as per the administrm1ve 
requirements of the Departmeu L 

5 The contractual appointee will be paid fiAed contractual amount @. Rs. I 4500/- per month (\\hich shall be 
equal to minjmum of pay band + grade Pay). The Contmct appoimee v. ill bt! entitled for annual increase in 
contractual amount. 3% of the minimum of pay Band + Grade Pa) as Annual increase in contractual 
emoluments for the subsequent year (s) will be allowed ifcontract is extended beyond one year. 

6 	 The Contract will be renewed on year to year basis b) the Principal of concerned school on behalf of the 
Director Higher Education subject to good performance and good conduct. 

7 fhe service of the contract appointee \\ill be purely on temporary basis. Tilt:: appointment is liable to be 
terminated in case the performance I conduct ofthe contract appointee is not found satisfactory. 

8. 	 The Contractual Post Graduate Teacher will be entitled for one dny casual leave after putting one month 
service. 10 da) s Medical LeaYe and OS days special leave are also admissible which can be accumulated to one 
calendar~ ear. He/ She shall not be entitled for Medical Reimbursement and LTC etc. Maternity Leave wil1 be 
admissible as per rules. 

9 	 Unauthorized absence rrom the duty without the approval of the com rolling authoril:) shall automnticaiJy lead 
to the termination of the contract. Contractual POT ( 1\ame of the post) will not be entitled for contractual 
amount for the period of absence from duty. 

I 0 	 An official appointed on contract bnsis who ha\e completed three years ofsen ice as -.uch at one place of 
posting \\ill be eligible for Transf~r on need based wherever required on Administrative grounds except as 
stated in terms and conditions no 4 

11 Selected candidate will have to submit a certificate of his/her fitness from a Government Medical Officer. 
Women candidate pregnant beyond 12 weeks \\ill stand temporaril~ unfit till the confinement is o\er. Such 
'\>\Omen candidate will be alJO\\ed to join upon fitness certificate froin an Government Medical Officer. 

12 Contract appointee will be entitled to TAIDA if required to go on tour in connection \\ itb his/her official duttes 
at the same rate as applicable to regular officials at the minimum ofpay scale. 

13 Provision of service rules like FR. SR. Lca\e Rules. GPF Rules & Pension Rules etc. as applicable in case of 
regular employee will not be applicable to contract appointees. 

14 	 Contract POTs shall teach those subjects from class 6111 to I 01n v' hich the) had studied at the Graduation level. 
in addition to teaching of plus one and two classes of the subjects studied by them at the Post Graduation 
Level, to enable them to fulfill the minimum norms of teaching in a month( per week). Provided that they shall 
not be paid salaries for the momh to which they have not completed minimum norms ofteaching. per week. 

15. 	 The appointmem to the sen ice shnll be subject to order regarding reservation in the service for Scheduled 
Castes /Scheduled Tribes /other Backward Classes /other CAtegories of persons issued b~ the 1Iimachal 
Pradesh Govemmcot from time to time. 

16. He/She will have to give a declaration to the effect that lie/ She has only living spouse. ifmarried 
17 He/She will have to take an oath of allegiance /faithfulness to the constitution of lndia or making solemn 

affirmation. 

18 The appointee (s) should be a bonafide resident of Himachal Pradesh . 




If these specific as well as usual terms and conditions are acceptable to the candidate(s). he/she will 
report for duty at the institution of his/her posting within 15 davs from the date of issue of these orders along with • 
documents requirl:'d to be produced as per terms of this order and will execute the requisite bond of contract. failing 
which the offer of the appointment shall automatically stand cancelled and the candidate\\ ill have no right to claim 
it. 

These order:. arc available on Departmental website i.e. www.educaiionhp.org 

L'.. t 
Director Higher Education 
Himachal Pradesh 

Endst. No. even Dated: Shimln-171 001 the , J.'""' ' ' December. 2016 
Copy for information and further nccessal) actiou to:­

1. 	 The Principal Secretary (Hight!r Education) to the Govt. of Himachal Pradesh, Shimla-171 002. 
2. 	 1 he Sub Regional Employment Officer, Directorate of SainiJ... Welfare. Ex-Servicemen Employment Cell 

HP at Hamirpur JI.P w.r.t. his nomination letter No.DSW E;.. Cell OC-121/2016 dt. 22.10.2016, 118116. 
59/2011. 110/2016.114/2016dated22.10.20l6and 11116.112/16. 11312016dated 16.11.2016. 

3. 	 All the Deput) Director ofHigher Education. Himachal Pradesh. 
4. 	The concerned Principal of the school with lhe directions that before accepting the joining repon of the 

candidate a bond on Judicial Paper(in triplicate) is required to be executed between the Head of the 
institution and the contract appointee as per specimen copy enclosed. Original copy of the bond will be 
retained in the office of the schools. other copy is to be handed over to the appointee and third copy will be 
forwarded to this Directorate along with joining report. Their joining will be incomplete if thb office has nor 
received aforesaid documents. The joining of appointee will be treated ft·om the dale of signing of the 
bond:­

5. 	 The D.A. dealing ~itb seniorityffransfer/Pay fixation matters in the +2 Branch (internal) Directorate of 
Hjgher Education with the directions that the separate senior it} of the teachers appointed on contract basis be 
maintained. 

6. 	 Individual concerned through Speed Post. 
7. 	 The Guard file / 

Dircctot~i~1er Education 
Himachal Pradesh 



Annexurt:-" A ' ' 

form of contract/ agreement to be c~ecuted between tbe Post Graduate Teacher {Name of the post) and the 
Government of Himttcbal P radesll th rough Director of Higher Education. (Designation of the Appointing 
Authority).' 
This agreement is made on this _____ _ _ da) of__ __ in the year_____ between 
Sh./Snu. SID.tOShri_ _ _ _ _ _ _ _ _ _ RJO___ _ _ _ 

Contract appoimet: (hereinafter called the FIRST PARTY). AND The Governor of Himal'11al Prudesh through 
Director of Higher Education (Designalion of the Appointil1g Authorily) 'Head of the Institution i.e 
PrincipaVHeadmaster (here-in-after Lhe SECOND PARTY). 

Whereas. the SECOND PARTY bas engaged the aforesaid FIRST PAR 1 Y and the FlRST PARTY has agreed 
to serve as a PGT on contract basis on the following te:ms & conditions:­

l. 	 That the FIRST PARTY shall remain in the service oftb~ SeCOND PARTY as a PGT ~or a period of I year 
commencing on da:v of and en:ling on the da) of Tt is specificall) 
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY with SECOND 
PARTY shall ipso-faclo stand terminated on the last working day i.e on _ _ _ _ _ And 
information notice shall not be necessar) . 

2. 	 The contractual amount ofthe FIRST PARTY will be Rs. 14500/- per month + 3% annual increase. 

3. 	 The servtce of FIRST PARTY will be purely on temporal) basis. Tile appointment is liable to be 
terminated in case the performance/ conduct of the contrnct appointee is not found good or if a regular 
incumbent is appointed posted against the vacanc) for "hich the first part) y,ac; engaged on contract. 

4. 	 The contractual appointment shall not confer any right to incumbent for the regularization of service at any 
stage. 

5 	 Contractual PGT will be entitled for one da) casual leave after putriug tn one month service. I 0 days 
medical leave and 5 days special leave admissible and can be accwnulated up to on.: year. H~ She will not 
be entitled for Medical Reimbursement and L.T.C etc. Only maternil) leave will be given as per Rules. 

6. 	 Unauthorized absence from the duty without the approval of the Controlling Officer shall amomatically 
lead to the tem1ination of the contract. A contractual PGT will not b~ entit led for contractual amount for 
the period of absence from duty. 

7. 	 Transfer of an official appointed on contract basis will not be permitted from one place to another in an) 
case. An official appointed on contract basi~ '' ho have completed three years tenure at one place of posting 
will be eligible for uansfer on need basis Yohereverrequircd on administrative grounds. 

8. 	 Selected candidate will have to submit a certificate of his ber fitness from a Government Registered 
Medical Practitioners. Jn case of Woman candidates pregnant peyond twelve weeks will render her 
temporarily unfit till the confinement is over. The woman candidate should be re-examined for !iLness 
from an authorized Medical Officer/ Practitioner. 

9. 	 Contract appomtce will be entitled to TAIDA. if required. to go on tour in connection with his /her oflicial 
duties at Lhe same rate as applicable to regular coumer-par1 ofiicial. 

10. 	The Employees Group Insurance Scheme as \\ell as EPF/GPF will not be applicable to contractual 
appointee(s). 

II 	 Contract POT shall teach those subjects from class 6th to lOu' which they had studied at the Graduation 
level ,in addition to teaching of plus one and two classes of the subjects studied by them at the Post 
Graduation Level, to enable them to full fill the minimum norms of teaching in a month ( Per week). 

Provided that they shall not be paid salaries for the month to which they have not completed 
minimum norms of teaching ,per week 



WITNESS the FIRST PART\ AND SECOND PARTY bnn• herein to set their hands the da), month nnd year 
Orst. abO\.e \\ ritlen 

IN THE PRESENCE Of WITNESS: 

1. 

(Name and full address) 

(Signature of the FffiST PARTY) 

(Name and full address) 

ll\ THE PRI:SEI\CE OF WITf\ ESS: 

l. 

(Name and full address) 

(Signature of the SECOND PARn·) 

2. 

(Name and full address) 


