
No. EDN-H (21) B(15) 47/2016-All Type Trainin f:ftn.rr;::':a.:::"--...---...--. 
Directorate of Higher Education M~&IIP:tt ~~~\l.{ fto~ 
Himachal Pradesh 

Dated: Shimla-171001 the 
~- 1 

From:- The Director of Higher Educalion 
Himachal Pradesh 

To 
All the Deputy Director of Higher Education 
in Himachal Pradesh 

Subjecl:- Regarding Residential Training Course on "Effective 
Implen1entation of Right to Information Act, 
2005 with CIC/SIC Judgements and Modern 

(HR Practices" at Ooty during June 19-23, 
2017. 

Memo: 
The National Productivity Council, (Ministry of Commerce & 

Industry, Government of India) SCO 40 (1st Floor), Sector-7-C, Madhya Marg, Chandigarh 

is going to conduct Residential Training Programme on "Effective 

Implementation of Right to Information Act, 2005 with 

CIC/SIC Judgements and Modern HR Practices" at Ooty during 

June 19-23, 2017 and requested to nominate participants to attend the above said 

programme. 

In this connection, it is to inform you that the willing candidates may 

apply for the same at their own cost on voluntary & self-training basis. Further, it is 

informed that information related to training programmes is available on website: 

www.npcinclia.gov.in 

---..rd--
Director of Higher Education 
Himachal Pradesh 

Endsl. No. Even Dated: Shimla-171001the 
Copy foynformation to:

VThe Principal Secretary (Higher Education) to the Government of Himachal 

Pradesh, Shimla-2 w.r.t. his letter No. EDN-A-Kha (15)-13/2015-dated 22/04/2017. 


2 Shri G. ravanan, Regional Director, National Productivity Council, Utpadakta 

, Lodhi Road, New-Delhi-110003 w.r.t. his reference Number-C-51547Bha 

The 
ed:15/03/2017. 

Superintendent (Computer j IT Cell) D~ectorate of Higher Education, · 
Himachal Pradesh, Shirnla-1 is hereby reque ted to upload the same on 
departmental website. 

4 Guard file. ~ 
Director of Higher Education 
Himachal Pradesh 

... 



I 
No. EDN-B-Kha(t3)3/2015 
Govem ment of llimachal Pradesh 
Department of Highet· Education 

From 
rhc Principal Secrctar) (Edu) to the. 
Govr.!rnment or l-1 imachal Pradesh. 

To ~Director, lligher Education. 
Himachal Pradesh. Sh imla-1 7 1001 
Dated: ~ himla-171 002 

Subject:- Regarding •·esidenti :-11 tt·amtng course on '"Effective 
Implementation or Right to Information Act, 2005 with 
CIC/ l(' judgments and modern IIR Practices'' MOoty during 
June 19-23,2017. 

Sir, 
I am directed to enclose here\\ ith a copy or letter No. C-5157 dated 

15111 rvtnrch , 2017 received from Regional Director, National Productiv ity Council , 

f'vlinistry ol" Commerce & Industry, Government or India, Madhya l\llarg, Chandignrh
( 

1600 llJ. on the subject cited above and to request you to kind!) e:-..amine the matter and 

ta"-c rurthcr neccssat") action in the maller u.nder intimation to this department. 

Yours l ~t i th ILtll y . 

.. .loinL~he 
Government ol" llimachal Pradc~h1 :, APR ?.m7 

{-l{'A (/rlv} 
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Ref No:C- 5157 
Date: 15.03.20 '17 

COMMISSIONEH CUM SECHETARY 
eDUCATION & TECHNICAL EDUCATION 
GOV r OF HIMACHAL PRADESH 

SrCit ETAHIA-1 


Sl II M LA HIM ACHAL PRADESH. 


,: Re5identi~l Training Course on "Effective Implementation of Right to Information Act, 
2005 with C"IC/S!C judgments and 1\!Jodern HR Practices" at Ooty during June 19-23, 2017 

rr S1f!Nlndmn, 

c~re gle1ci lo infr.11 m you thnl 1\lalional Productivity Council , Chandi_garh (Under Ministry o f Commerce and 

1 try) is organizing ll1e above-rnenlioned residentiEII training course clw ing June 19~23, 2017 at Oot.y 
progr;::~mme hr~s been designed keeping in view of the m<mdn1ory re4uirements uncler the RTI Act that (~ovl. 

rn tmnnt·;(Cenlral and Stale Govl.), PSUs, Boards , Corporations, Banks, Educational Insti tutions, Au tonomous 
r1nizotions etc. ~~ l 10u lcl tra in their concerned Officers/officials on RTI for effec tive implementation. 

ou run rlVvarc thnt the Right to Information Act has oot the ossent of President on 15111 Juno, 2005. The Act nims 
lllp01NOring citizens to provide e~ccess to information Ullder til e control of public Authorities to promote 
·p:u.:r1cv c=md <H'countobllity in rubl ic dealings. As Right to Information 1\ct is mandFitory to IJe implomentecJ, 
~ is rwed lor tile organizations to understand all the requirements under the Act, interlinkages of t11 is Act with 
1 rf'li·:van l acts nncl formulate strategies to implement the same witl1in the organization . 

. tmin ing proaramme has been clesigned to equip participants w ith the right interpretation and 
licatk·nt;; of thP 1\ct and discuss various CIC/SIC Judgments RTO on--line system wi ll al~o be discussed 
l•' coursC'. 

{' ' LI I< now th0t people nre lhe uc;sets on wl1ich competitive advantage is b1 ril l , whether in the pu l1lic or pt ivale 
l11r, so l uunan resource manngement and the practic0s associal8cl with il have become accepted by managers 
II fomts '~r orgcmiza iions as onF! of lhe most important stra leg ic levers to ensure conlinuin~ success. Effective 
11 nur1kalion, interp8t son<:ll reiRlions, conflict 1 esolulion, employee perforrnRnce man8gemcnt, lime and st ress 
1<.t~Jemen l , creating good organiza tional culture, knowled9c management and talent manRgemen t are some of 
.t nr<- I IR sf, ills that all officers/nJElnagers must possess in order lo contribu te maximum to Lhe mganizalion<l l 
,, trve'>. t\lso, c-1 key element in modern 1- IR practices is its ali~ nment of ht1n ran effo1·1s w1th the strategy of llln 
lPi<<lliot l. GetlinfJ best out or ht1me1n resources under nil circum·~tc:mces is what an organiza tion needs for 
11val iilld urowli L 

pr-:'B' ~mmc a!so aim.:; t o equip the participants ahout moclern HR pnctices so that they C'an mc:tnage 
·n.cm rc"Oll. "O" to get. maximum productiv ity from emplo:Jyf)er.; . 

·w. lrure cor tt-linlflg detailed in formation abou t lt1e programme is enclosed. You 8re requested lo nominn i E:~ 
wrs/Sla lf fron r your orgnnization to pmticipa te in this progrc:m1me. 

r. tnldnq you, 

... 

Yours tru ly, 

. - f ·, .... l ,-... _\., -. 

( G.Sart=~VFl ll81l) 

Regional Director· 



R , 48,000/· (Rupees Forty Eight thousand ~~y}_plus apRiicable_service tax Rer 
pnrlicipant. The rcguisite participation f~e _mu~ be sent ~long with nomination. 
Tho pOt ISO and children are allowed to stay alongwith the participants. However 

11 11 gos towMds boarding and lodging of accompanying spouse and children will 
It vo tCJ be paid by the participants to the hotel directly. 

1110 participants will have to make their own travel arrangements to reach the venue of 
tllo programme on 19.06.2017 (AN) and return on 23.06.2017(FN). Complete stay 
Mrangements includmg breakfast, lunch & dinner have been made in the hotel and 
t;h •roes are included in the programme fee. 

Allm,mm.ltions must accompany Cheque/00/RTGS in favour of "National 
Prod11ctivity Council". For making payment through RTGS, the bank details are as 
1111df r 

10£3 Ormk A/C No. 026501000009207 
lr-CSfHTGS/NEfT Code: IOBA 0000265 
MICR Code: 110020007 
IW~ No.: AAATN0402F 
Sorvica Tax Registration No: AAATN0402FST014 
Bank Name: Indian Overseas Bank, 70-Golf Links, New Delhi-110003 

The mm•llcr of sents is limited and nominations will be accepted on first-cum
lit t orvod l~o1slr,. La~t d<:~to of nomination is 09.06.2017. 

Regional Director 
NATIONAL PRODUCTIVITY COUNCIL 
SC0-40. 1" Floor, Sector- 7C, Madhya Marg, Chandigarh 
Phone:0172-2794108,2794110; Fax :0172-2794109 
E-mail: npc-chd@chd.nrc.in; g.saravanan@npcrndra.gov.in; sp.singh@npcindia.gov.m; 
rc.katoch@npcindia.gov.in; ashok.kumar@npcindia.gov.in 
Mob1~: 09849174781,07589219766,09779753576,09888481938 
Website: www.npcindia.gov.in 

r-
RLSl DJt:i\''1'1.\L 'J'Jt\1 NL\ C l'(J CRSE 

EFFECl\rE I \IPLE~11El\TA.TI0)J OF RlGHT T< 

I~F()J{\IATIOA AC'T, 2005 'V\TJT'H 


C'IC/SIC JUDGE~IEJ'\TS 


J\lODERl\ HR PRAC1,ICES 

(19.06.2017 to 23.06.2017) 

HJI TIONAL Pf';OO!JCTJVITY CCX»>CIL 

' .,.--,..... - 

(Under A/inistry ofIndustry & Comnu:rce. (Jm'/. of' India 
SCO 40 (Ist Floor). Sector - 7 C, :\ladhya 1\l:trg, Chandi:.,:arh 
PHONE: 0172-2794108, 2794110. E-MAIL: npc-chd@chd.nic.in 

I 



RIGHT TO INFORMATION ACT: 

To discuss the requ1rements under Right to Information Act, 2005 
To define Systems and Procedures for implementation of the Act 
To discuss interlinkages of RTI act with other relevant Acts 
To discuss roles and responsibilities of Public Information Officer and Powers and 
functions of Information Commission 
To describe important judgments of Central Information and different State 
Commissions 
To discuss RTI On - line system 

To equip the participants about modern HR practices to get maximum productivity 
from employees 

To discuss alignment of HR Strategy with organizational objectives 

To discuss strategy to shape manpower for future challenges 

RIGHT TO INFORMATION A CT: 

Introduction to Right to Information Act, 2005 

Methodology for Implementation of the Act 

Role!. and responsibilities of Public Information Officer. APIO and Appellate Authority 

Powers and iu11cllons of Information CommiSSIOn 

91sposal of request for information 

The inlerlinkages of RTI Act with other Acts like Official Secret Act, Indian Evidence 

Act. Consumer Protection Act, Indian Penal Code, Representation of People Act, 

Code of Criminal Procedures, IT Acts, Environment legislations 

Key judgments of Central Information and different state commissions 

Fallacy of RTI and proposed amendments in RTI Acts 

RTO On-line System 

MOD~RN HR PRACTICES: 

Introduction to modern HR Practices 
Creating good organizational culture 
Effective communication 
Team Building 
Motivation 
Leadership 
Time and stress management ' 
Interpersonal relat1ons 
Conflict resolution 
Employee performance management 
Effective supervision and administration 
Knowledge Manage111ent 
Talent management 

.. 

Central Public Information Officers (CPIOs), State Public Information Officers 
(SPIOs), Assistant Public Information Officers (APIOs), Appellate Authority and 
other related officers from Central & State Government Departments, Boards, 
Corporations, Cooperatives, Public Sector Undertakings and banks/ public financial 
institutions. 

Senior Officers/ Managers, Head of the Departments • Chief Executives, HR 
Managers, Personnel Manager, Administrative officer and Professionals 

A combination of theoretical and practical inputs in the form of group discussions, 
workshops, exercises, role plays, case studies and success stories will be used for 
knowledge sharing 

A certificate from NPC will be issued to those participants who satisfactorily complete 
the requirements of the course. 

Ooty(Tamilnadu) 

June 19-23, 2017 

Check-in: 19.06.2017(AN) 

Check-out: 23.06.2017 (FN)( FOUR NIGHTS ONLY) 

The Session will start on 19.06.2017 at 16.30 hours 



