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Su6ject:- ~garcfing sefection of C}enaer r::FttmtpUYrtS- in~'atf--'Baueationa[ 

Institutions- instructions tfiereoj 
:Memo, 

1?.§ference is invitea to tfie fetter :No.JfPSCW/ -recommenaations-2017­

q.-Cfiamp.-1036 aatea 21-06-2017, receivea from tfie :Mem6er Secretary, Jf.P. State 

Commission for Women, Sfiim[a-1, a[ongwitfi a copy of poficy framea 6y tfie Vniversity 

qrants Commission, :New (/)e[fii, for tfie sefection of one qenaer Cfiampion in eacfi 

l£.aucationa[Institution tfirougfiout tfie country. 

In tfiis regan£, you are cfirectea to circufate tfiese guiaefines to a[[ tfie 

l£.aucationa[ Institutions unaer your aaministrative contra[ ana a[[ tfie Jfeacfs of qovt. Sr. 

Sec./ Jfigfi 	Scfioo[s may 6e cfirectea to fo[[ow tfiese guiaefines framea 6y tfie Vniversity 

qrants Commission anasefect a qenaer Cfiampion in eacfi l£.aucationa[ Institution. 

~~ 
(mr. (]3. L. 'Vinta), 

([)irector ofJfig fier l£.aucation, 

Jfimacfia[ Praaesfi 


l£.nast. :No. l£.ven aatea Sfiimfa-1 tfie Jlugust, 2017 
Copy for information ana necessary action is forwaraea to:­

1. 71ie 	?.1em6er Secretary, Jf.P. State Commission for Women, Sfiimfa-1, 
w.r.t. fetter :No. J{PSCW/-recommenaations-2017-q.-Cfiamp.-1036 

/ aatea21-06-2017. t 
~· 	 rJfie Incfiarge, Ir[ Cd[, witfi tfie directions o up[oaa tfie same on tfie 

([)epartmenta[ we6site. 
3. 	 quarafile. ­

(f)irector ofJfig fier l£.aucation, 
Jfimacfia[ Praaes fi 



{iuitfelinesfor qenaet Cfiampi.ons 

1. 	 L.trocfuction 

qentfer Sociafization of 6otfi voys all(£ gir[s 6egins el!dj, ana it is important 

change processes at a young age to sfiape attitucfes ana t/ansfonn 6ehm.Jiors. 

Scfi,_.o[s a;.J co(Ceges p[ay a major ro[e in tfzis regard', 6eca.tse stuaents spena 

farge amounts of time eugagea ·with peers in sucfz settings. Creating positive 

socia[ nO!'ms i:? >tfucationa[ institutions t.qat ·va(ue gi,-[s ana tfieir ngfits is 

important to improve tfie wdf-6eing of girfs ana adi/e'CJe [ong-term ana 

sustaina6D socia[ cfiange. 

Inaia is home to around' 232 mi{fion incfiviauafs aged' 15-24 years, who 

account for 19.15% of tfie country's popu[ation. <Engaging witfi tfiese young 

uoys anagir[s is crucia[ to fie{p them critica[[y assess notions of mascufinity 

ana question pre vaifing geucfer inequities. 'V~e need' to tap into tfie gooaness 

at:£ sense ofjustice of these JCung 6oys anc{ girD;, anc{ give tfiem toofs for 

maintaining tfiose gifts as tfiey encounter peop[e ana e:{periences that are 

rfijferellt froJ.l their own. 'V~e neea to engage ·witfi tfiese 6oys ana girfs to 

cha{[en[Je an.[ sfiijt genrfer nonns tfiat contri6ute to girfs ana ·women fiaving 

fess ·worth, opportunities anaaecision-maRjng a6ifit)1 tfian 6oys anamen. 

In orcfer to promote genaer equa[ity, guarantt!ea 6y }1rtide 15 of tfie Incfian 

Constitution, ·we need' to cfiauge the morfe of interaction at a(( (evefs-fiome, 

schoo( ·work_p[ace ana so on. '[o increase the outreacfi for creating an 

e1rvironmeut tliat fosters equa[ treatmettt, qot•ernment of Incfi"a envisages 

engrry.mcnt ofqencfer Champions in a[[schoofS andco{feges across tfie country 

qenrfer Cfiampions can 6e 6otfi 6oys anagirfs a6o·ve 16 years ofage enroffeain 

cduca.tiona[ i.tstitutions. It is a joint initzati·pe of the :Ministry ofwomen ancf 

cfii(a{])J·vefopment an£:JvLiuistry ofJfuman CJ?.gsource (J)ervefopment. 



2. 	 Vision 

qe/U[er Cfiampions are ctruisagea as responsi6fe feaaers wfio wi[[ facifitate an 

ena6ung ewvironment witfiin tfieir scfiooGJ co[feges/acaaemic institutions 

wfiere girfs are treatea Tt:itfi cfignity aua respect. Tfie)' wi[[ strengtfien tfie 

potentia[ ofyoung girfs ana 6oys to arfvocaie for genaer equauty ana monitor 

progress towanfs ge1!(ferjustice. 

3. 	 06jective. 

'{fie 6roaa mancfate of a c;;enaer Cfiampion is to pro-viae an integratea atuf 

interaiscipunaly approacfies understanding tfie socia[ ana cu[tura[ 

consiructious of getufer tfiat sfiape tfie e:\]}cn·cnces of women ana men in 

society. '[fie aim is to f7lt1KJ tfie young 6oys anagirfs gencfer sensitiue anacreate 

positi·ve socia[ norms tfiat 'f_ia[uc tfie girfs anatfieir rig fits. 

4. 	 CR.Pfes ana c.R§sponsi6iuties ofa qentfer Cfiampion 

'ffie responsi6ifities of tfie qenaer Cfiampion 7"''t[[inducfe tfiatfo[wwing. 

z. 	 Provicfe oven.1[[ guiaance to tfie peer group in integrating 

mainstreaming genaer in a[[ acti1--·ities of tfie I11stitution in tfie form of 
focusea grnup discussions, cfe6ates, poster 

u.. 'Eugage a Variety of stakJ:(w{acrs from tfi.e scfi.oo~ co{[ege, civi{ society 

organi;::,ations, women's groups ana meaia in genacr mainstreaming 

activities. 

m. 	 Jaentify gaps in scfioo[/ro{[ege's acti·uities 7)is-a-vis gendin~ alia mal<,§ 

recommeucfations Oil fiow to acfcfress tfiese gaps, e.g., o6serue cfassrooms 

to aetect 6ias in interactions 

lV. Promote qencfer Cfiampiou C[u6 in tfieir eauratiolla[ InslitutiOIIS a/{{{ 

uncfertaf<f in 11omti1Je arti·pitics, URg creating a wc6site or 6Cog on 

gem{cr equity a111f rC[Jilfar(y writiug ~w equity COUinzn Oil issues Oil, e.g. 

unto[a stories of C)Jraorainmy men ana women wfi.o cfiangccf {i'I;es of 



·women aile{ girfs, a6out ena6fing fegis{ations, go·vernment scfiemes or 

a6out ji"rrcfing a new qenrfer Champion in liis/lier ecfucationa{ 

inst,.tutio!l, or competitions to an~..Iyze greeting card's from g,;ncfer 

pe· 'jpxti·ue, organi;:,e fiu,z fest on gen£er equity etc. 

'V. 	 OrLatdze a·wareness prvgrawmes on various gender issues induaing 

{egisf..?tiJ, s to iiifltu:nc:J 6efiavior-cfiange. 7/iis cou(£[ 6e facifitatecf 

tfii'Oll[;'fi 1 orf~§llops, tfieme 6ascd-p{a)IS, films, paintj11g competition, etc. 

vz. 	 Orgarn'::,e tfi~ scfioo[ annua[ function or tfie co[fege fest on tfieme of 
gender equafity auc{ womm 's empowerment ana encourage stucfents to 

sign up atuf express tfieir support for gencfer justice ancf equafity in 

attracti·uefy cfesignecfqencfer Champion 6ootlis. 

·uu. 	 Organize exposure vis··ts to 7-'arious pu6fic service institutions at t!ie 

vi[(age, 6foc~ cfistn'ct ana city f.;ve{ (pu6fic fiea(tfi centers', 6ank§, 

poCce stuions, 6{ocl( office, S(]f.Jvt/D:M office to facifitate 0,wwfecfge 

a6out gencfer issues as t!iey afjed cfi:verse popuf1tions. 

vm. Pup.tf..uize pfione num6ers of sucli services as pofice lie{pfine, women 

fie(afine, liospita[s amvng stucfents. 

7JG _/1 rrange for pro·vicfing necessmy fije skj{[ ecfucation ana 

infurmation/guicfance a6out e:(fsting pu6fic sen;ices to tlieir fe[(ow 

students. 

)(, 	 (Demonstrate k.,nm.vfecfge of important qo·ocrnment scficmes, events, 

fegis{ation, auf court rufings ·w/iicfi fit?.S a major impact on tlie 

t1catment ancf experienct.?s ofc[i:perse groups . 

.\J. 	 (})ucument 6eat practices to measure tlie eYJent of 6elia·vior cliar.ge and 

rfis.t![ly tfie s.une tfirongfi ey,jii6itions,jests, aunua[magazines etc. 



5. 	 P1igi6iCity Criteria 

Jl qenrfer Cfiampion sfiou[{ fufji[[ tfie fo[[orring digi6ifity criteria-

o qenrfer Cfiampions can 6e 6otfi UO)IS anJgirfs a6o·ve 16 )'Cars ofage 

8 Sfiou[a 6e Cll ro[{cain anaregu[[li{V attencfiug scfioo( or co[Ccge. 

• 	 Sfie/ fie must fia'Ve securer! minimum of50% mark.§ or equi'vaCcnt gracfe 

in tfic annua[e.JD,zmiuationjscfioo[Ccaving certificate. 

o 	 CE.x:s:dfent oral; writtcu, ancf presentation s!Q,lfs. 

o 	 Sfiou[a fia~·e rfemonstrateaCcaaersfiip quaCities 

0 	 'E:x:s:dfent unrfa:sta!lding of tfie socin-cu[tura[ issues ana prc·paifing 

genrfer norms a!la practices. 

6. 	 Sefection. 

rJ1ie stucfents sfza[( 6e seCcctea 6)1 tfie J{eaa of tfie Institution in consu[tation 

witfi tfic stucCcnt representatit1es as qenrfer Champions on tfie 6asis of their 

intd{igence, cfecisivCTlCSS ana fionesty, 'C.tJ fiicfi are aoso{uLe/j quafities of a 

Ccaae1: Tfie sdection aecisiou Tvi[[aCso 6e Gascaon ru)fietfier tfie candidate 

1. 	 CEil/]agcs fiim/fier in visi6Ce alld !lands-on initi.ztives to reduce genaer 

aisparities ana fzas orgaui:::.ationa( s0JCs, induding tfic a6ifit)' to 

manage priorities, 

1.1. 	 'JI1a{y;s Ctmtllll/OUS ana SUUStallti'UC time im•eSt!IICI1tS 1/l tncntoring 

fiis/fier peers, 

lll. Is easi{y recogui:::,aMe 6)1 studeutJjpeers as a supporter of gender 

cquaCity ana 

w. 	 .'Has e.\]Jcriencc w tfie fie[cf of ge1Taur cquafit)l, a!la an in-aeptfi 

Ulldcrstancfing ofks)' issues alla£c6atcs. 

6.1 	 Suggested"Se fection process 

'Tlie process ofsdccting tfi·e 0'cnder Cfiampioll is asfo[[ows: 



Jfec._,{ of tfie Institution wi[[pt.t: up tne guiddine.r/e£igi6iuty criteria in 

tfie notice 6oarc[ oja[[scfioofs o.naco[[eges across tfi~ count')'· 

~ 	 fippli"cat.ilms from intere.:tea qencfer Cfzampions sfia[[ 6e in·uiteagi·ving 

time ofat [east one tnolltli. 

}lppHcations sfia[[ 6e receivea 6y t.fte office tif tfie Jfecu{ of tfie 

IasLitut:"on sfiort-[isting of eug:6fe cancfid!Lte ·wi[[ 6e aone 6y tfie 

Sm:euing Committee formecf 6y tfie Pn'ncipa( jJ{eacf ofInstitution. rr'fie 

Scn~ening Co111mitte:! wi[[ fw·oe among olfiers, t·wo stucfent 

repesentati·ues (one ma[e, onefemafe). .JL(so at feast one mem6er s!iou[c[ 

6e a ·cwman or {acf__-v teacfien~ to 6e co-optea6y t/ie Committee. 

Jifter •t;erificahon of tfie cre,{entia[s of tfie sfiOJt{istecf cancficfates, tfie 

incum6ent can 6e ca[[ec[ 6y tfie Princt]?a[/Jfeaa of tfic Justitution 

(fiea,fing tfie Screening Committee) for screen1'ngjinteruiew ancf 
r .sewctwn. 

1.1ie Principa( 'tvi[{ issue tfie Qend'er Cfiampion (]3aage ana tfie sefection 

fetter to tfie vest cantficfate/s. 

'.
7 Jlppointmen: of9\ocfa[tftadiers 

(])epenL{inJ on tfie stnmgtfi of tfie ecfucationa( institution, one or more teacfier 

wif( 6e asstiJnecf to function as nocfa{ teacfiers to faci£itate tfie activities of tfie 

qenc[er Cfiampions. 

8. 	 (])uties ancfPJ}sponsiGifitits of:Nocfa[CJ:cacfiers 

t. 	 Pmoiae o·uera[{guiaance to tfie qen£..:r Champions on ·various a:,pects 

ofacti·uity impfementation 

11. 	 (J>articipa te in a{[meetings orga m'zetf6y tfie qencfer Cfiampions 

m. 	 511oti'lJate ancf inj[uence tfie r:;·enaer Cfiampions to constantfy pursue 

t,qeir ccti·vities 



w. 	 Communicate 1t)itfi a wicfe rauge ofstaf<sfio(cfers to faci{itate tfie war!<§ 

of tfie gencfer Cfiampions. 

·v. Taci{itate qCildCr Cfiampions to orgatu:::,e traiuiug programmes ana 

otfier C'UC n ts 

vz. Co{fect quatier{y reports of tfie qeucfer Cfiampions assess tfiem anasena 

it to i!ie J{eaaofifie Institution. 

9. 	 .ftnnua{j1_ctivity Cafetufar 

CJ!ze qC!laer Cfiampions a{ong·witfi t fie nocfa{ teacficrs appoiuteaforfaci{itation 

tfiem wi{{ araw up au Jlnuua{ }lctivit)' Caletufar meant for tfie sturfents of 
tfiat edi:cationa{ iustitu tiou )1cti-vitics uwy 6c plm111ecffor t·r.v•o tfays in a wee~<:, 

TTie }lcti·uily Ca{entfar ·wi{{ 6e 6asea on tfie roles ana respo11si6ilities of tfie 

qenaer Cfiampion mentiouccf a6ove. 

10. 	 <Tenn of tfie qend'er Cliampion 

TTie term of tfie qc71(fer Cfiampion sfia{{initia{[y 6e for a pcrioa ofone year ana 

c.)\fenaau{e for I or more )'ears as may 6e rfccitfea 6y tfi.e J{eaa of tfi.e 

Institution. CJTie qcncfer Cfiampion wi{{ nceiroe a certificate of appreciation 

from tfie J{catf of Institution for fiis/fier committe£ efforts on successful 

rompfetion ofactivities to·c.t.:aras promot.iug gcncfer equafz'ty. 

11. 	 Id'entity CardS to q encfer Cfiawpions 

(}e11cfcr Cfi~1mpio1zs ·wi{{ ue gi·vcn an !£entity Cara to autfiori;:,e t!ieir icfentity, 

'CJisi6ifit)' aua eugagemeut ·c.1/itfi tfie stzufc.·nts aucf otfier staksfio{cfers to 

uucfertaf<s tficir specific acti·uities. •JTiey sfia(( uc prm.:icfctf witli a ~pecia{ 6acfge 

after tficir sdection. 

12. 	 <Training 

It is em:isagetf tfiat a furma{ training ptogt(/lllmc sfia{{ 6e organi::.ea to equip 

ana empoTt'er tfie q.encfer Cfi.ampiollS. ·Iliis sfia[{ iudurfe FEC materia{ 

pertaining-to information a6out gcucfer stereot)pes, 'cari(1 l/S forms ofgenaer 



Jl:N:N'EXVCJ?:J,-1 


Sc.~oo(/Co[[ege/Vnh;ersity :Name 


Sclioo(/Co[[ege)Vniversity fogo 

JlC¥PLICJ1 TI05¥1·01\,rrvL POCJ( E/Nt]JI(/CE5'vlP/N7)L5' (}CENDS.:.~'(CJ(JI:Jvf/PI O:N 

1. 	 :Name (in (J3[oc.'(Cetter:,) (:4ffzx:. Passport Si:zy Q/iotogr:rpli liere au[y signet!) 

2. 	 Sex.. (:Ma£c;"Femafe) 

3. 	 CDate of!Ji,tfz (1JCD/'.Jrl!Jvt/'Yrr) 

~'1/. ttacfi valiaproofof(])ate ofG3irtfi) 

4. 	 Parent/r;}uanfian 's 5\rame 

5. 	 ~siJe fl t£a[aacfress 

6. 	 :Jo,to6ife :Jfum6er 

7. 	 <Emai[jl cfJre..is 

8. 	 Community (SC/Srr'/r;]eneral) 

9. 	 CEditcationa[ Qua(ijicatt:ous®Pfease aL{c[ acfcfitiona( cfip[oma/any otlier 

acfditiona[quoHficalion, ifany) 

(])egree/Cfass Stream / }Iggrcgate :Mar.'i.§ (in %J Warne <f moan£ %or 
<Discipfiue on(y) or qraae of tlie fas university (]>assing 

e:cam passed' 

of 

10. 	 ComputerSf<j[{s 

11. 	 Languages 'l(IW'Wn 

12. 	 CR.§jerences 

(Pfease attacfi [etters from 3 referees) 

13. 	 Wliy cfo you 'WLZilt to 6ecome a qencfer Cfiampiun-(not more tfzan 250 wo·rcfs)? 

14. 



---------

I. 


(])ecfaration 

I fiere6)' di:dare tfiat tfie statements- 111chfe in tfie app{ication dre true conzpfete to 

tfie 6est of my fUzowfedj;e ana 6efiej. I u ucferstalltf tfiat tfie act.ion can 6e taf<sn 

against me in tfie e'vent of any of tfie saia i11jormation fumis fierf 6_v me 6eing 

faunafafse or incorrect, 

Signature ofJlppficant._______ 

(})ate 

P{ace 


