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\;Q. I IJt\,·Ht.{ 1.">)11\IU)}-1\flflOllll.l.!lJI.> 

Directorate nf lli~,thct Educat ion 
lltmachnl flraJe~h. %imla-17l 00 I 

/)tiled: Shim/a, rile 

0 F F I C E- 0 R 0 E R 

On the rccomrncMauon of the Offrcer·lnchargc (Placement), Specral Employment 

[:.:change (For P li ) 01rr:ctcrute of Labour & Employment H rnachal Pndes'1 v1de letter No I\&E(PH)3/2C1 J., 

dntecJ 15.09.2012 as well .Js applicdtlons recetved in this DireClor<J te ilnd as per recornrnendalion~ of the 

scr~entng committee, the following Persons w th Disabilities are hereby offered appotntmE>nt as ASSIStant 

L1brarian on contract basi) on fixed contr<~ctual emolun ents equtvalent to mtnrmurn of P<~v Band of Rr; 

5910·20£00 -1 Gradt Pay lh 2tl00/·, subg~ct to the acceptar1ce and fulfillment of the usual as well <JS specifk 

Terms and Conditions ns annex~d at Annexure A" 

~·r. Vo. .\ unw of tile Cr111tlidntl! allflutlilrc.\\ J>Jace of Pn,liiiJ: 

ISh.!S111r. 

I. .llurl/111 Uu/a /)/0 .\'//. Dt'~h Raj, Jlilluge & Vii uallmpairt'd csss Al't'ri. 
J P. 0. Sirlllpur Surl..ori, Tl'IJ.,il PultiiiiJHtr J)uijuutil, J>i\11. l\llugrtl 

1/.P.

I
Di\tf. Aangru-/7'flflfi·I..!_!_.J>. _ ___ 1 

1--­

]. L If(/ Del'/ 11'1() Sh.Uojt•\h 1\111111/r, J'il/uge! rkurin;.: lllljltlired GSSS Doraloghat, Tchs11-j 

J lwt-(/Jo /w/)1 !'. 0. II or, Teflsil Arki, Distt. Solon, H.P. 

(dtllllllll'll'ill, / )i.\{{. Bi/11\f/111'·1 7.f()l,V 1/.Ji. I 
---- - -:-:1

I }. KLildccp Kumar S/o Sh.Joginder Singh, 1/,•ariog Impaired Distt. Moh1ma Library 

·f. 

I
Village Nogoli, P.O. Jom!CI, Tehsil Nahan, I 
Oistt. Sirmollf-173001 H.P. -1 Promila Oevi W/o l<ulbir Singh, Village I 1/i'ariu;.: fmpulrl!il l 
Sunlo, P.O. Bhtra, Tehs1/ & Dislt.L 

Nahan, Distt. Sirmour, I 
H.P 

GSSS Pate;;:- Tehs~ 
IBhoronj, Di~tt. 

Homirpur H.P. Hamirpur, H.P. 
- - ­

If SPl'CiftL as well a~ usual terms ami conditions arQ acceptable to the camJitlcllt', 

tlc/she Nlll report ror duty at the off ce/rrstitulion oi h1s posting v. ithin 20 days from the di1te of 1ssue of 

these orders along wttll document> r<'qlllred t o be produceu ilS per 1erms or this order and will execute 1he 
rcQuJSIW bond of contr,1ct, faili'1g which t·,e offer of the appo11llment shall amomat1cally stand cancellt·d 
and l he cundidnte willl)ave no right to clair11 11. 

I h~:-l onkr~ lll'l' :11 :tilubflo 011 tht• Website www.edut·atinnhp.org. 

DireNor 11( IM!-;/,;;.uriou 
IIimacl/lll Prmh•\//~\:11 imlu-1. 

D.tlcd, ~hin1ln. the ----.-=j.j'1)_1_1J_}2 (J t3 . 
('out tnl111! {olio will!: {o1 in{iJnJull/tl1/ not/ 1/l!<:t'\.\ftrl' ncritm:- · / 


I I he Secrc:lary 1Htghcr) EdlJCalton to th~ Government of Hrmacha l Pradesh Sh rml a·2. 

2 Tht: LJbour Comn issioner-cum·Dtreclor of En'ploymcnt Himachal Ptadesh w.r.l. letter 


No.A&E(PH)3/20li, dated 15.09.2012 tor tnform<JliOII please. 
3. lbt> Director. S.C.O B C.& 1\illlorrty 1\tlatrs. t-trmJtnal i>r..,oesh for 1nformat10n please. 


11 ln.: 1\ddl. DirecLor lir. Edu. (C), D1rectorate of Hr Eclucatron H.P. Shimla-1. 

S f.\ll ' he Concerned Depl•tY OitE.'CIOtS of Hr. Educallon Htmacha! Pradesh. 

G T11~ p, 111Cip<JI/DDO /Conlr olltne Off1ccr Concerned. 

7 ill.:? Chief Librarian, Cenlra State Solan H.P./ State Ltbrary, The Mall Shtmla H.P. 


8. PI\ to the DireCtOr of Higher (uuciJ(iOn Himachal Praclt>sh 51\imlil·l 

Cl u~ 1c1tdale Concerned On <JbOVC' given ilddress tiiiOUgh reglstercd~OSt 

~~G 1<1rd rr1e ~ {j jo olt-~vt-1~1ole-fo«· 
\ ~l~r~1 {,7_~ 	 ~~~/\.----fT ' 	\]r ~'-~1... f7 JY.p...~ .h ~ Director" lfiJ:IIN Fdllt'lllion 

[t\,. ~Le {;' · 1/imuclw/ Pmdc·,·lt. Sltilllla-1. 

I 



Annexure-~ 

TERMS & CONDITIONS 

l 	 lhe contractu<~l <tppoint~:e vvill bl' ~>uid fixed contrilctual <H110llnl @ Rs.8310/- p.m. (which $hillll>e 
equal to mrnimum of till' pay b<tm! ' eradt:! pay) J'ile cornract il'Jpointee will be enllllt!d lor tncreasc 
in contractual amowH @ Rs. 2.:19/-(3% or minimum of the tniltal of pav band + grade pay of the 

post) fo1 iurthcr ~::xtende:d yl!.11S Jnd no other allied benef•ts such as Semor/Selt:ctwn scales etc. 
'.'.Ill DC gl'.en. 

2. 	 rne st:rvice of :he con trilct i.lfJIJOHHert will be purely on temporarily basis. The appointmt:"nt •s liable 

tc be tcrmtrlateo trl c:<Jsc the p~rformance/ conduct of the contract appointee is not found 
satisfactory. 

3. Contrilct Appo11Hec.> will be entitled for one day Cilsual leave after putt•ne onl' month servtcc. 
However, lhe COtltrclct 0mployei• wlll also be entitled for 12 we~ks nldternity leavt• •Hid l(J d.tys 

ncthcal le<Jvc. He I Slle shall not lw entitled for Medical Reimbursement and l fC etc No leave of 
dl1Y o:her kind IS ildmisstble to tlw contract appointee. Provided that the un avatled cc~su<.~l leave 

dnd rned1cal :L•.tvt~ cnn be ilccunllll,lled up to the rale11clar year and will oot be carried 1orwa1 d for 

till' r.eAt c.tiC'Jlilllf v\·M 

4 UJl:Jutl1a11~ed abscnL:~ f1or11 the duty without tl1e ap;.>roval or Controlling Officer shall .:wtom;JitGJily 
lt•.1fl to the \Nilllrliltl01) or the ~;Oiltf.lCt Contract appoultee sh<tll not be entitled for contl a w.ll 

,HltOWII for ti1 CpC:tiOd Of JllscnCC from dutv. 

S 	 f1n olfiCI<il appoHitcll on contrc~ct basis who have completed three yeilrs tenure at one pl<~ce ol 
p(l,ti,,g Will Ul' cltgilllv for tr r1nsl.~r on need bilSl'd bns•:; '.':here ever requ1rec! on ciclflllrlfS t rat tV\: 

f';(ltll1dS. 

IJ 	 l.,e~~·cted c.antJtO<•te \o.:.ll lwve to submit a certificate of h1s/her fi tness !rom u 

Governmcn:/Heg1stcret.l tvlcdtcal PrJCtitioner. Woman cand1date pregnant beyond 12 weeks will 
strllld ternpornrily tmfn lill the conltncment is over. The woman cand1c.late will q~ rt:>·c).•tnlined fm 
the f1tness Irom an ~~ uttlomcd Medical Officer/ r>ractiuoner 

7 	 Contr,,cL diJUointce wtll be entitled to TA/OA 1f r~quired to go on tour i11 connecuon w th his/tiN 

o1flt'''' d1tt1cs ill the .Sil•ne ralt: as .11e <Jpplicable to regular counterpart orftctals at the m111.mum of 
lilt; p.1y scalt­

g 	 Prov1sions or serv1ce rules lik<! f~SH. leave Rules, GPF Rules, Penslon Rule~ and Conduct Hulcs etc. as 

.11e <~pplie<llllc in case of regular employees will not I.Je applicable in ca:.e of contract Jppointecs 
Illl:Y wdl De ent1tled Cot emoluments etc as detilJied in thts column. 

9 S(.lcct~.?d cJndlcl<He ":>ll.tl. have lO prcd,tcc tht' followtnr, <10\..UnH:nt~ rJ l ttl~ ume of llis/her lOIIllllg.­
'' Atlt:S~l~tl copies of edttltlt.onal quahf1ca:ions Cl'rttftcate. 


11 Ch,Hactef Cer:tllc,He fronl il (,,lZCttf(! Olltc·~r 


c. 	 l~onafide Hlln.lchnh CerltltCdh:. 
d. Certificate to this effcctlh~H ht• uelongs 10 SCf~,T/Of3C. category, if any. 
e Minimu111 Ecluciltional Ot.<ii11H:<HtOn Ct?rtthc:n.J t.c. M • .nric w1th Dtploma CenilicJtl' 

10 Sell.!c;~ecl candid,ll0 5hould have to enter m to an ilgrel·rncnt on non-jtJdtcia l stamp paper of Rs. S/· 
,.,I!Pl till' DcpJrtment (Pedormil ••ll(losed as annexurP· 15) 

11 \licc.:ted candtd:llc sh,dl have to 1urn1sh a declaratton to tile effect that in case of his/!,er married 

sto~lus: he/She ts havins a one hvtng spouse 
17 	 Sclt.:cted ct~ndid<~l(' •:v1ll hi:lvc to gtve an undetlaking tn wrning th<Jt h~/she wJs never convicted by 

t1 w court of Law and tf so. he/stlt: will huve to furnist1 details rcgardmg offence comrntlted unci 

punishment thereat. ltl case of roncealing of facts hts/hcr se rviCes are !table for trrn11nat1on. 
13 	 <-:r.;lec.tctf tilnd1date w1ll have to take an oiltn of <~llegwnce/ftll tt1fulne ss to lht.• conslltulton of lndta. 

Direc·to~f llf!:lter J:'dth 111ion 

l/imllclltll l1rude\!J, \l'i 11 I 



ANNEXURE·U 

Fo rm o f Contrnct/ aerec ment to be execut ed bet w c<'n the -············· (Name o f tho post) and th e 

Governrn('nt of Himac h ;~l Prudcsh, th roueh Director of Higher Etlucntion ­

Tim ligrccm~nt 1S m<Jcla on this ----- ------······day of ··-········------- rn tht? ye ar--·- -- --- -between. Sh./Smt. 

···---·--··--·-···· 5/ 0 / D/0 Sh. ----·-·· ·-·-·-·-· R/0 Vil lage- ----------- ---- PO. - ------······Tehsil - ··-· --Distric t- ---- -· 

---- ---11o. Contracr Jl)poirHee (here in after called the (FIRST PARTY), AND ~he Gov~rnor 

o.fin-;;"J('Ital l'riloesh th roup,h Drrcnor of Hrghl'r fduca lion (11ere "'a fter the SECOND PARTY). 

WlrercilS tlw SE COND PAHTY llclS Clll\.lged the afore5<lii:J FIHST PARTY ilnd the FIRST PARTY has 

a 'll'£>d w c;erve as" --~ .l ..untra::t tMsrs on the lollowmg terms ancl conditions. 

I. 	 I 11.11 ! Itt· F IW.:;T 1'.:\ lf l \ slr;lll rL'I llil il1 i r1 1hc '>L'l'\' i ~·L· o!'tl11.: S I •:CO~ I) I' A l~TY :r:s ,1--------··-··· 

-----·---l'nr a 1·urod ol ,,r,._· ~~.·:u· 1.\itnltll:ncirl~ on da~ td-···· ------and l·nd·11g '' 1 th~· cl.1) ot' -----­
i spl'._.· .i..rll~ ~ ,· 1· io ll'• 1 h , r..:l·d upon b~ lilt. l1.11h th~ p;Jrtl~o'' lh:ll thl.' C\llllract oltll..· 

l· ll <:--1 I' \I{ I V ''itlt '.I• ( 'Ol\D t' \ I ~ I) shall ilhll·l.tL'tl·, :--t; rmlt~: n11in; t t l..'d on tlt l' l.t-.1 ''''rk111!! 
d... 1 .:. 1111 - ·· · · ----·- · ·----- \ 11d int•'ll1 1:tllll ll llllli1.'l' slwllnot he nec.·c.·s~u r~. 
p,ov.dccl tlla; for furtl1er ex;cnsron/n!rH:wa. of contract pcnod the HOD shall rssue a certriicate \nat 

tl•£' S£'rvice and cotHiue,t of tfw rontrac t c1!)porntee was satisfac tory during t11e year and only then the 

f,)t::fl(l(i nl <.:On lr c~.: l IS l<1 IJe I r:!I1C'WE'CJ/ t•Xtt::' l1ded 

rh~· ~ontrat'IU:d ,ll''lllllll ,,r•b,· Fit<" I' p \ lr n \\ill b.·l{s. ···- -------- -p..:r rnonth 
1 	 I Ill' s,•t'\ i~o·c '"':· I· II<" I P,\ I~ I \'" rll b~: pur~ !) 1111 k mpmar) b.r<.; i:-,. I 11 ~: H[) pllt11 1rtll..'l ll i.; linhh: to 

bl' tl.'1'111i na tcd in L:1s1.· thl' p~: il\:mn;rm:l.'/ COII(l ltt.:l o !' the t.:tlnlr.H:t appnintt:l! i!) rwl l'mtlld good o r i i' 
:: rt·~ul:lr in~· mhctlt i:-. :tppnim~:dlpostl·d :~gainst th-.· ''!1t(lll i..' Y for" hi~h the rm~T P \RTY ''a~ 
t.'IIC•'t'l.'d Ill) lOIItl.l< . .'l. 

11 Com:o~C\U<II--·-- --·····--- (N,Jilll' 11f tllt.: post) will t)c> r-r1ti t l('![ for one day CJSli<JI let~vc <d tc:r J) lll li i\ P, 111 

,p.,., H'' ~cp;,c.e lfowe·;er tlli:! c~o.1ntr.l• 1 c•n1ploycl' wrtl.ll~o be en trt led for 1/ wet·ks rniHCt•litv lr(lvv ;wd 

10 •" 'i'> rncjrc&~l cav~ tic I She snal nOl he er:t•:leu tor M('dtcill He•mburc;ernent ;md L1C 01c. No leave 

uf .J 1'1 Other k111d is il<.l!l11SSil1le 10 the (01\\lactl iill ······--------- (llilrTlt' Of the post ), 

Prov1ckd that the ull ilv.lilt.?d casu,JIIeavt! ami medrca l le,,ve Ctl/1 be <lCCt.:nhrlated up to tile Cilfenclar vea~ 

• l't 	 • rl I'Ot be t11m•ci lorv. .trd lo• 1h1 •w ·.l calend,,, yl.!cll 

S. 	 Un<•t lthorizGd ubS~:11Ce for the duly withou t th£' ;1pp roval o l the controllmg o fficer shal l autot•1aticillly 

teJd to the ten11ination of the contr;~ct. A cont ractulll------······ (Name of the post ) will not l>e erHttled 

for ( ontrJctual <Jrnoun t for the penod or absence from duty. 

G 	 ,,., of:icl,11 ilPPOIIllC<I on contr;~n bc;sr~ who hav0 completed three years tenure at one piJcc of po!.ting 

wrll t I'~ I gr!1le lur tr,HISiL'r on need t.l'ii!Cibasis wlwrc (.'Ver required on administra t ive ground!. 

S<:icc t ~d CilndicliH•· wi ll have to su bn Ht a ce rtifica tt:! of tlis/lwr f1t ness from a Govern rn~ nl /RPglstrrl!cJ 

rl1ecliral Prac~il1011cr 111 ca~e of 'NOilliln CJndiu;.~tcs pregnant beyond twelve weeks will rend·~r !1~--'r 

h''' pu~.u ily uPt1: llli lhl! co::iincrnen~ IS over Tile worn a'' c.,JIICiidate sholltci be re·e\il!llin·~d for f•lrles~ 

lill"l• ' " il ut i\OI'I.'t:cl MetlrC11I offiC •:/1'!,1\.ltllone r. 

b 	 Coniract ,lppotntor sh:~ll IJ(' entitle(~ to 1/\fDA If requ retl :o go on tour rn conncwon •:,,lh IllS/her 

,,ffJt•rll clutie~ ,n tilt' SiliTIC rute ilS appi1Cilblc to regultH cou,Hcrpart olftctnl at tla~ rntnrrnum of tlw p;1y 

I; T1w r.>""lplo·, ee~ Grouu .n<;ur;:,nc~ SclH'me as well as li>f/GPF \filii not be applicable to tontrac:ual 

.1 p;lOIIlll.' 1.! S( S). 

·Continuecl­



.. 


IN WIHJHS 1lw FIRST PAIHY ANI) SECOND PARTY have heretn 10 sel their hands the c.lay, 1110nth itnd 

V • l, ctbOve ~·J!',~!~ .. 

IN THE PHESENCE m WITHNESS 

(SIGNA I UHE OF FIRS f PAf{ I Y) (Nilme and full address) 

L. -······-·················-············· ···· ­

(Nam~ and full audress) 

IN I Ht ill\! SFNCE 01 WI rNrSS 

1 .......•....... ····-·· ·-····························· 


(Name and full .addrcss) 

IN THf: IIRFSENCE OF V_,,n:ESS. 

2 ................ .. ................................. . 

(Nan11:~ ancl full ;uldress) 


