
1 EDN-HE{6}F{3}-1/2015-16 NITI 
Directorate of Higher Education 
Himachal Pradesh. 

Dated Shimla-171001 the 

To 

03 JUL 2017 

__:=,::·~~::,- - ........ . . 


1. All the Deputy Com.mfssioners, Himachal Pradesh 
2. The State Project Director, RMSA/SSA 

Himachal Pradesh . Shimla-171001. 
3. All the Deputy Directors, Himachal Pradesh 

Subject: Regarding Partnering the states/ UTs to meet national 
challenges. 

Sir , 
This is with reference to the Planning Department, Govt. of H.P 

office letter No dated 27.03.2017 on the subject cited above. 

In this context, it is submitted NITI Aayog has finalized and 
recently launched NITI's Social Sector Index Web Portal to measure these indices across 
the States . For equitable and sustainable development , change is required at the base 
level governance. i.e. at district and village levels. Accordingly for monitoring district level 
status of these Indices, provision have been made in NITI's Social Sector Index Web Portal. 

In order to build a sense of competition amongst districts to 
undertake required steps of improvements in these key social sectors. The districts are to 
be monitored on the basis of these indices for ranking purpose by Secretary Education. 
Govt. of H.P. {Copy enclosed) 

You are, therefore requested to take further necessary action 
in the matter under intimation to the Education Department, GG. of H.P. as well as this 
department immediately. 

Yours f ithfully, 
I 
:- 

Director of Higher Education 
Himachal Pradesh 

Endst No of Even dated Shimla-171001 the 
Copy to:
1. The Additional Chief Secretary {Education), Govt. of H.P. Shim Ia 171001. 
2. 	 The adviser {planning) 
~nformation please.

J ~he incharge IT cell, 
immediately. 

, H.P. Shimla 171002 w.r.t his letter dated 27.03.2017 for 

DHE, HP to upload the same on t department website 

, 

Director of Higher Education 
Himachal Pradesh 
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