
I 
2017 

No. CON HE( I )0(2)-01/2016- (JO/\(IT)) .;.;rr:mt'"' l ;) 
Directoruta of lligl1cr Educulion \ .. ' 
tlim<Jchal Pr<Jde\h 
Dmed: Shimlt1 0 7 0 
OFFICE ORDEH 

On the recommendation of the Secretery StLJff Selection Commission Hamirpur, 
Distt. Hamirpur vide letter No. HP-SSSI3-0-(2)843/201S-3162~ dated 25.09.17 al),9 .a_s pet recommend<:~tion of 
the screening committee, the following ct~ndidates are l)~r~by oHe.red afjpo(nt';;1ent as Junior Office Assistant 
(IT) on contract basis on fixed contractual ernolurnents eq'Uiv-~lent to minimum of Pay Band of Hs. 5910- 20200 
+Grade Pay Rs 1950/- against vacancy, subject to the acceptance and fullillrnent of the usual as well as specific 
terms and conditions which are annexed as Annexure "A". 

- .- ­
Sr. Roll No. 
No. 
1. 506714 

-
2. *'3495 

3. 516899 

I 

!Nahan 	 Town Dtstt.Sirrnour Hp-

I 173001 

Name & Address 

Nitin Tha kur D/0 Prem Chand 
C/0 McShanna H No. 13/5<J Viii. 
Jhalarehe1 P 0 . Bilnuri f<•hsll 
P<Jinrnpur Distt K.meril (liP) 
1760&1 
Chander Kant S/0 Mohan Lal 
Vpo Patriglwt Tehsrl Sarkoghat 
Distt. Ma ndi H P-175023 

Anil Kum ar S/0 Sunder Singll 

C/0 Kr Ch;ruh;rn llouse No. 

1309/6 A111ilrpur Mohalla. 

Date Of Brrth Cat ccory Sub 
gory posting 

7-Jan-88 GI:NERAL UR IGSSS Kandbari 
(KG II) 

I 

:GDC Se"J ­ j4-Jun ·94 Gl.NLHAL 
MND I 

L I 
24-Nov-87 GIN[HAL UH IGDC Honllcrtl 

SMII 

If specific as well as usual tcrrns and conditions arc CJ(l eptable to the candidate, he will report 
for duty at the institution or his posting wi thi n 15 days frorn the tJate of issue of t hese orders along wtth 
documents required to be produced as per terms of this order and will execute the requis ite bond of contract, 
failing which the offer of the appoirllrlient ~hall autonidtically stand cancelled and the candidi1te will have no 

right to claim it. 	 r 

Thm "'"'" "' ,;,iloble "" the Web•il• www.od""""""P·•'R· ~·-

Director Higher Education 
Hrmachal Pradesh. 

Endst No. Even: D:ncd, SIJirnla, the 0 t- /0 - :;..o[:j-
Copy to the following ior infonnatron and rwr<'Ssary adion. ­
1. 	 Principal Secretary (Lducation) to the Government of liirnach;.,l Prudesh 
2. 	 The Secretary HP Staff Selection Comrnissron Hamrrpur, Drstt. llamir pur w.r.t. lit!> letter referred 

above along-with undertaking or thl~ ubove. 
3. 	 All the Dy. Director of lligher [ducat ion in Himachal Pradesh 
4. 	 Head of the institution concerned with the remarks that the character and antecedents of the 

candidate appointed under his control rnay be got verified and the report and findings be sent to this 
directorate within 7 days. The duly nttcsted copies of the cenilicnte be kept in the personal file for 
office record after thl(' vertfic<Jtion from origtnal ccrtrficate\ Jnd ensLr re thut the candidate ts fulfilling 
the requisite qualirtcation of 10•2 exnminalion. One set of attested coptes of certificate be also sent 

to thrs directorate alo~rth joining of the candidate It is further in ti rnate~hat t he pos t of Junior 
Office Assis tant (IT) 'rlns been filled up in your institut ion in lieu of surrende o f vacan t post of clerl<. 

5. 	 Candidate concerned on above given address through registerPd post. 

6. 	 Guard file. - ­

Director llighcr [ducaticn 
Himacnal Pradesh 



Annexure-A 
TERMS& CONDITIONS 

1. 	 The contractual al)pointee will be p;:~id fixed contractual amourrt@ Rs.7860/ p.m. (which shall be 
equal to minimum of the pay b<:~nd ~grade pay). 1 he contr<JCt .Jppointec will be entitled for increase 
in contractual amount @ Hs 236/-( 3% of m1111mum of the pay band ~ grade pay of the post) for 
further extended years a11d no other all ied benefits such as Senior/Selection Scales etc. will be 
given. 

2. 	 The service of the contract appointee will be purely on temporarily basis. The appointment is liable 
to be termrnated in case the performance/ conduct of the contract appointee is not found 
satisfactory. 

3. 	 Contract Appointee wtll be entitled for one day casual leuve after putt ing one month service. 
However, the contract employee will also be entitled for 13'i duys maternrty leave and 10 days 
medicul leave and 5 days special leave He I She shall not be entit led for Medical Reimbursement' 
and LTC etc.. No leave of any other kind rs admissib le to the con tract appoin tee. Provided that the 
un-availed casual leave and medical leave can be accumulal et1 up to the calendar year and will not 
be carried forward for the next calendar year. 

4. 	 Unauthorized absence from the duty wi thout the approval of Controlling Officer shall automatically 
lead to the termination of the contract. However, in excepliortal cuses where the circumstances for 
un-authurized absence fro111 duly were beyond his/her control 011 medical grounds, such period shall 
not be excluded while cor.srdNing his/her case for r egularizdttun but the tncumbent shall have to 
intimate the controlling authorrty in t his regard well in lime. llowevcr, the contract appointee shall 
not be entttled for contrnctual amoun t for thrs pertod of absenc~' from duty. Provided tha t he/she 
shall submit the certificate of illness/fitness i~sued by tlw Medrcul Officer, ilS per prevuiling 
inst ructions of the Government. 

5. 	 An official appoin ted on contrac t basis who have completed three years tenure at one place of 
posting will be eligible for transfer on need based baSIS where ever required on ad ministratrve 
grounds. 

6. 	 Selected Landr tla te will have to subrnrt a cert ifical l' of hrs/her lrtnPss from a Government/Hegbtered 
Medical Practitioner. Woman cantlidate pregnant beyontl 12 weeks will stand temporarily unfit till 
the confrnement is over fhe woman candidate wrll be rc examined for the fitness f;om an 
authorized Medical Of ficer/ Practitioner. 

7. 	 Contract appoin tee will be entit led to TA/DA if reqUired to I)O on tour in connection with his/her 
official duties at the same rate as are applici3ble to regular counterpart o fficials at tltP. minimum of 
the pay scale. 

8. 	 Provisions of service rules lrke FHSR, leave Rules, GPF Rules, Pen;ion Hules and Conduct Hules etc. as 
are applicable in case o f regular ••mployecs will not be applrc:tble in case of contract appointees. 
They wrll be ent ttled for emoluments etc as detailed in this column 

9. 	 Selected candtdate shall have to produce the following documents at the lime of hrs/her jorning:­
a. 	 Attested copies of educauonal qualrfic<Jtions certificatt' 
b. 	 Character Certi ficate from a Gazett ed Officer 
c. 	 Bonafide Himachalt Cert ificat e. 
d. 	 Certificate to t his ef fect thut he belongs to SC/ST/OBC, category, if any. 
e. 	 Minimum Fducallonill Qualification Certifk;tte i c Plu~ I wo Certifrcnte 

10. Selected candidctte should havt> to enter rn to an agre~rnent on nrm judicial ~tarnp paper of Rs. 5/· 
wtth the Depart ment (Performa enclosed as annPxure ll). 

11. Selected 	c<Jndidate shall have to furnish a declaratron to the l'ficct that in case of his/her married 
status; he/she is having a one living spouse. 

12. Sdected candidate w ill have to give an undertaking in wrilint; th..;t he/she was never convicted by 

<rny court of Law and tf so, he/she will have to furnish detilils regarding ~fence committed and 
punishment thereof. In case of concealing of filets his/her servrcr•s are liable f r termina tion. 

13. 	Selec ted candidate wi ll have to take an oath of allegrance/faithfulness to the onsutution of India. 

'-----' 

Director Higher Education 
Himachal Pr<Jdcsh. 



ANNEXURE-B 

Form of Contract/agreement to be executed between the ---------- ·---- (Name of the post) and the 
Government of Himachal Prad esh, through Director of Higher Education: 

This agreement is made on this---······ -··· ·····day ol ···----···--· -··in the year--· -------between. Sh./Smt. 
--------------·---S/0/D/0 Sh --· ·--- ···· · R/0 Villagt• ----------·------PO ·---- - -·---Tehsi l------ -·--District ·------··· ­
------HP. Contract appointee (here in after called the ( riRST PARTY), AND The Governor 
Himachal Pradesh through Director ol H1gher Educat1on (here 1n after the SECOND PARTY). 

Whereas the SECOND PARTY has engaged the aforesaid FIHSTPARTY and the FIRST PARl Y has 
agreed to serve as a·---- ---· on contract bas1s on tiH• following terms and conditions. 

1. 	 That the FIRST PARTY shall remain m the serv1ce of the SECOND PAHTY as a --------· -----·----···for a 
period of one year commencing on day of------------ and ending on the day of ---------. It 1s specifically 
ment1oned and agreed upon by tl1e both the parties that the contr<~ct of the FIRST PARTY with SECOND 
PARTY shall ipso-facto stand terminated on the last working day i.e. on -----------------· And infornwt10n 
notice shall not be necessury. 
Provided that for further extension/renewal of contract period the HOD shall issue a certificate that the 
service and conduct of the contruct appointee was sausfuctory dunng the year and only t t1en the period 
of contract is to be renewed/extended. 

2. 	 The contractuul amount of the FIRST PARl Y w1ll be Rs. -·-- -· ---per month. 
3. 	 The service of FIRST PARTY will be purely on temporary biJSIS The appointment is liable to be 

term1nated m case the performance/ conduct of the con tract appointee is not found good or if a regular 
incumbent IS appomted/posted agamst the vacancy for wh1ch the FIRST PARTY was engaged on 
contract. 

4. 	 Contractual---------·-----··· (Name of the post) will be entitled for one day casual leave after putting in 
month service. Howeve1, till' ulillr<ltt employee will also be enlitl('(l for 135 days matern1ty leave and 10 
days medical leave and 5 days spec1al leave lie I She shall not be entitled lor Medical Heunbursement 
and LTC etc.. No leave of any other k111d IS admissible to llw contractu<~l------------·---(name of the post) 
Provided that the un availed casual leave and medical leave can bt• accumulated up to the calendar year 
and will not be carried forward for the next calendar year. 

5. 	 Unauthorized absence from the duty without the approval of Controlling Officer shall automatically lead 

to the termination of the contract. However, in exceptional cases where the circumstances for un­
authorized absence from duty were beyond his/her control on medical grounds, such period shall not 
be excluded while considering his/her cilse for regu larization but the incumbent shnll have to inlimate 
the controlling authority in this regilrd well in lime. However, the contractual (Name of the 
post) shall not be entitled for contrnctual amount for this period of absence from duty Provided that 
he/she shall submit the certificme of illness/fitness issued by the Medical Officer, as per prevailing 
instructions of the Government. 

6. 	 An official appointed on contrnrt basis who have comrleted three years tenure at one plare of posting 
will be elig1ble for tramfN on IH't'd l><lsed llilsis whert• ever requirt>d on administrative ground$. 

7. 	 Selected cand1date will have to sub11111 a ceruficate of l11s/hPr fitness from a Gove1nment /Hegistercd 
Med1cal Practit1oner. In case ol woman cand1dates pregnant beyond twelve weeks will render her 
temporarily unfit till the conlincment is over. The woman cnnll1dvte ~hould be re-exammed for fitness 

from an authorized Med1cal offlre/Prncuuoncr. 

8. 	 Contract appointee shall be entit led to T/\/DA if required to go on tour in connection with his/her official 
duties at the same rate as nppllcabiC' to regular counterpart off1Ciill .11 the mmimum of the pay scale. 

9. 	 The employees Group lnsur<:~ncc )chcrne ns well a~ EPr/GPr will not be applicable to contractual 
appointees(s). 

-Continued· 

' 




IN W ITNESS the FIRST PARTY AND S[COND PARTY have herein lO set their 

first, above wrilten 

IN THE PRESENCE OF WITNESS . 

1 . ----------------------·---------------·- ---- ---·- ·-· -· 

(SIGNATURE OF FIRST PARTY) 

2. --------------------------···---------------··---·--- - ­

IN THE PRESENCE OF WITNESS 

1. ---------------------· ------------- ---.. ·-----·-··-·---.. 

(Signature of SECOND PARTY) 

IN THE PRESENCE OF WITNCSS. 

2----------------------------------·--------------------··· 

hands the day, month and year 

(Name and full addres~l 

(Name and full address) 

(Name and full address) 

(Name and full address) 


