
No. EDN-H (19)B(l)-6/2011-12-Appointment(Com m ission) 
Directorate of Highe1· EducationI 

/C, tL.Himachal Pradesh 
Dated :Shimla -171001 Dated July, 201 7 

OFFICE ORDER 
On the recommendation of the Secretary HP Public Service Commi ssion Shiml a-2 vide letter 

No.3-70/2016-PSC(R-I)-PGT-Sanskrit dated 11.07.201 7 aga inst the requ isiti on dated 21 .07 .20 16, the fo llow in g 

candidates are hereby appointed as PGT in Sanskrit subject purely on contra ct basis and will be pa id conso lidated 

fi xed amount @ Rs. 14,500/- PM (which shall be equal to minimum of the pay ba nd +grade pay). An amount of Rs. 

43 5/- (3 % of the minimum of pay band + grade pay of the post) as annual increase in contractua l emoluments for the 

subsequent year(s) \viii be all ov.'ed if contract is extended bcyvnd ooc year. Apalt fru iTi abov0 contractua l ·"vi n be entit led 

for enhancement if any given by the Govt. from time to time. The appo in1 ees are directed to report for duty in the 

respective school of his/her posting as shown against hi s/her name within the prescribed tim e subj ect to the acceptance 

and fulfillment of the foll owing specific terms and condi tions:­

Sr. 
No 

· ---~ ·· ·--­
Roll Name of the candidate & Address Category DOS Place of post ing Remarks 
No. GSSS 

1. 

GHAMROOR Aga in st vacancy 
SH. GULSHAN SHARMA S/0 (KG R) 

350123 
SH. DES RAJ VPO BHOA 

GEN ERAL 0 5 . 0 7 . 8 ~ 
TEHSIL PATHANKOT, 
PATHANKOT, PUNJAB-145025 

2. 

.., 

.) 

11-, 

5 

6 

7 

8 

SH. KISHORI LAL S/0 SH . MAST PAN JGAlN Aga inst vacancy 

3509 15 
RAM VILL. GLASS IN PO 

GEN ERAL 
(I3LP) 

DABLA TEHSIL GHUMARWIN 26.11 .89 
DISTT. BILASPUR,HP-174021 
SH . PAWAN KUMAR S/0 SH. BH AROLI Aga in st vacancy 
CHANDER KANT VlLL. GHAT (SM R) 

350279 PO KATTAL TEHSIL GENERAL 12.02.90 
NALAGARH DIST'f. SOLAN, HP­
173218 

····-1--­
SH. SANJEEV KUMAR S/0 SH . KUFRI (MND) Against vacancy 

1 <; 1 1 t: <; MOOL RAJ VJLL. SANDHWAN ,-.. r-,.T r n " ' 
..J ..J I I V ..J 

PO SUDHIAL TEHSIL NADAUN 
\.J Cl 'l C f\.1-\ L 

13.05.80 
Dl STT. HAMIRPUR,HP-177042 
SH . RAJESH SHARMA S/0 SH . OBC SAN IODEE DAG Aga in st vacancy 
BASTI RAM C/0 PRINCIPAL 08.06.9 1 (SMR) 

350186 NOHRADHAR VPO 
NOHRADHAR DISTT. SIRMOUR 
HP-173104 

+------·--·-1---­ - - --­
SH. ANJL KUMAR S/0 SH. sc DEOTHI Against vacancy 

350472 
BISHAN DASS VILL. MAGWANI 23 .05.8 7 (RAM PUR ) 
PO JANGLA TEHSIL CHIRGAON (SML) -
DlSTT. SHIMLA,HP-1 71214 -

-­
T<u n -IER (CBA) . MS PUSHPA KUMARI D/0 SH. sc Aga in st vaca ncy 

351283 
BHILO RAM VILL.PO DUGLI 20.07.82 
TEHSIL CHURAH DISTT. 
CHAMBA,HP-1 76319 

·--·1-­-­ ·- ­ -~ -- -- --- -· 

SH. JYOTI PRAKASH S/0 SH. GEN BPL KAR YA LI Aga in st vaca ncy 

350371 
HARI NAND VILL. CHELCHHA 16.08 .89 ( 'ML) 
PO !GAR KOTI TEHSIL&DISTT. 
SHIMLA,HP-171 007 

-·--'-­-­ - · --~- · ----­ -·- -­



Terms and conditions 
1. Since the Appo intment is bei ng given purely on co ntract basis, the ap po in tee will have to execute a bond on the 

j udicial paper with the Principal of concerned sc hoo l, on behalf of Director Hi gh r Cducm ion where he/she i 
posted that he/she has carefully gone through the conditions of the contrac t appo intment and the conditions 
imposed are acceptable to him/her. The joining report will be accepted only aA:er the execu tion of th e requi site 
bond between the Head of Institution and the appoin tee as per annex ure ·A'. 

2. 	 It will be the personal responsibili ty of the Principa l to in form th is Directora te joining of the concern ed 
PGT. 

3. 	 That th e educational and profess ional qualificat ions possessed by th e cat1d idate wi ll be th e same as presc ri bed by the 
Depati ment for the post of Post Graduate Teacher in til e concerned g.rot tp (Subj ect). Tlte Head of the Schoo l will 
also ensure that the educational and professional quali fication possessed by the candidate is from a recogni zed 
U:1 ivcrsity and in case of non lullilmeni of req ui si te quaiifi ca ti on tl1 e matter will be brought to th e notice of 
Directorate where upon the services shall be termin ated without ass igni ng any further r aso n . Releva nt documents 
of PGT being appointed under reserve categories may also be veri fi ed <tn cl if the verifi cation revea ls th at the claim to 
belong to reserve categories, as the case may be is fa lse, similar procedure shall be foll ovved as in case Genera l 
category candidate. All necessary verifi cati on to thi s effect is to be mac! by th e Head of the concerned sc hoo l at the 
time of hi s joining. Duly attested copies of ceti ificates be kept in the Ofri ce fo r record. 

4. 	 The appointee is liable to serve in any part of the State a per the admi nistrat ive req ui rements of the Department and 
shall have to serve at least one term in the Tribal/ Diffic ul t areas. If posted in non Tri ba l /Non-Diffic ul t area, he I she 
shall be posted at any t ime in Tribal /D ifficult areas as per the adm ini str<tt ive. requ irements of the Department. 

5. 	 The contractual appointee will be paid fixed contractual amo unt @ Rs. 14500/- per month (wh ich slwll be equ al to 
minimum of pay band + grade Pay). The Co ntract appointee will he enti tled fo r nnnual increase in contractual 
amount 3% of the minimum of pay Band + Grad e Pay as Annual it1crease in contractual emol11ments fo r th e 
subsequent year (s) will be allowed if contract is extended beyond one year. Apa11 fmm above contractu al will be 
enti tl ed fo r enhancement if any given by the Govt. from time to time 

6. 	 The Contract will be renewed on year to yea r basis by the Principal or conce rned schoo l on behalf of the Director 
Higher Educati on subj ect to good perfo rmance and good cond uct. 

7. 	 The service of the contract appointee will be purely on temporHry basi . 'I he appo itttment is li able to be terminated in 
case the perfo rmance I conduct of the contract appo intee is not found sn1 isfactory. 

8. 	 The Contractual Post Graduate Teacher will be entit led for ott e clay C<t>.u ,tl leave after purling one month service. 10 
days Medica l Leave and 05 days special leave are also nd rni s ib le wil i..:il ca n be nccumuiH ted to one ca lenda r year. 
He/ She shall not be entitled for Medica l Reim bursemett1 and LTC etc. Mate rn ity Leave wi ll be admissible as per 
rul ~. 	 · 

9. 	 Ut!authorized absence from the duty without the approva l of the conlmlltng author ity shal l automati ca ll y lead to the 
termination ofthe contract. Contractual PGT (Name of the post) will not be enti tled fo r contractua l amo unt for the 
period of absence lroiTI duty. 

10. An official appo inted on contract bas is who have completed three y~ar~ of serv ice as such at one place of postin g 
wi ll be eligible for Transfer on need based wherever required on Ad 1ni11 istrali ve grounds eAcept as stated in term s 
and condit ions no 4. · 

11 . Selected candidate will have to submit a certificat e of hi s/her litnes :-. l'r< 'm a Govern ment Medica l Offi ce r. Women 
ca ndidate pregnant beyond 12 weeks wi ll stand tem1ora ri ly unl it till til l· cunfinem ent is m·er. Stich wo men cand idate 
will be allowed to join upon fi tness ceti ificate fmm an GO\ t:rlllllC IIt l'v k di ..:al o rficcr. 

12. 	Contract appointee will be entitled to TAIDA if reC] uired t() l~tl on h •lll in connecti on wit l1 hi c.. /her ol"ficial duti es at 
the same rate as app li cab le to regul ar officials at the min inll t111ul" pa) sc:de. 

13. Prov ision of serv ice rul es li ke FR, SR, Leave Rul es, GPI. Rules t' h~ n s i o n Ru les etc. a-; nppli c<1b le in case of 
regular em ployee will not be appli cab le to contract appointees. 

14. Contract PGTs shall teach those subjects frolll class 6' li to 10111 wh ,cll 1hey had studied at th e Graduation level. in 
add ition to teaching of plus one and two classes of th e su l>j cc> stuclic, l by thern nt til e Post Gradu ati on Leve l, to 
enable them to fulfill the minim tim norms of teachi ng in " @Hit h( l'cr week). Provid ed that they sh:tll not be pa id 
sa laries for the month to which they have not completed nt.llilt iutn nl·t·t th of teachi ng, pn ,,·ee l,. 

15. The appointment to the service shall be subject to order rq..',<trdi ng 1\:sc, ·vation in th e se r\ i t> l"or Sched ul ed Castes 
/Schedul ed Tribes /other Backward Classe /oth er cat egori es ·, d I • ~ I"SO II S issued b\ the Himachnl Pradesh 
Govern ment from time to time. 

16\:w; ll have to g;ve a declamhon.to the effect thm l ie' She has nnh liv ing spouse, il" tJHitTied 



.. • ·t·. 

17. He/She will have to take an oath.; of allegiance /faithfulness to the constitution of India or making so lemn 
affirmation. . · . ~ 

18. 	 The appointee (s) should be a bonafide reside.nt of Himachal Pradesh . 
If these specific as well as usual terms and conditions are acceptable to the candidate(s), he/she 

will report for duty at the institution of his/her posting within 15 days from the date of issue of these orders along 
with documents required to be produced as per terms of this order and will execute the requisite bond of contract. 
fa iling which the offer of the appointment shall automatically stand cancelled and the candidate will have no ri ght to 
claim it. 

Thyse orders at~ available on Departmental wtbsite i.e . www.educationhp.org 

. 	 \ll}.l-Director of Higher Education 
Himachal Pradesh 

ft.. 
Endst.No. even Dated: Shimla-171001 the , /C, July,2017 
Copy forwarded for information and further necessary action to:­

1. 	 The Additional Chief Secretary (Education) to the Govt. of Himachal Pradesh, Shimla-171 002. 
2. 	 The Secretary HP Public Service Commission, Shimla-2 w.r.t. his recommendation letter No.J-61 /2016-PSC (R-1 ) 

PGT-Sanskrit dated 11.07.2017 
3. 	 All the Deputy Director of Higher Education in Himachal Pradesh. 
4. 	 The concerned Principal of the school with the directions that before accepting the joining rep011 of the candidate a 

bond on Judicial Paper(in triplicate) is required to be executed between the Head of the institution and the contract 
appointee as per specimen copy enclosed . Original copy of the bond will be retained in the office of the schools, 
other copy is to be handed over to the appointee and third copy will be forwarded to this Directorate along with 
joining report . Their joining will be incomplete if this office has not received aforesaid documents. The joining o1 
appointee will be treated from the date of signing of the bond:­

5. 	 The D .A. dealing with seniority/Transfer/Pay fixation matters in the +2 Branch (internal) Directorate of Hi gher 
Education with the directions that the separate seniority of the teachers at ointed on contract basis be maintained . 

6. 	 Individual concerned through Speed Post. 
7. 	 Guard file · · · 

Director of Higher Education 
Himachal Pradesh 



Annexure-"A" 

Form of contract/ agreement to be executed between the Post Graduate Teacher (Name of the post) and the 
Government of Himachal Pradesh through Director of Higher Education. (Designation of the Appointing 
Authority). 

This agreement is made on this ____ ___ day of _____ in the year _____ between 
Sh./Smt. S/D/OShri. __________ RIO___________ 

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal Pradesh through 
Director of Higher Education (Designation of the Appointing Authority)/Head of the Institution i.e 
Principal/Headmaster (here-in-after the SECOND PARTY). 

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed 
to serve as a PGT on contract basis on the following terms & conditions:­

I. 	 That the FIRST PARTY shall remain in the service of the SECOND PARTY as a PGT for a period of I year 
commencing on day of and ending on the day of It is specifically 
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY with SECOND 
PARTY shall ipso-facto stand terminated on the last working day i.e on And 
information/ notice shall not be necessary. 

2. 	 The contractual amount of the FIRST PARTY will be Rs. 14500/- per month+ 3% annual increase. 

3. 	 The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be 
terminated in case the performance/ conduct of the contract appointee is not found good or if a regular 
incumbent is appointed/ posted against the vacancy for which the first party was engaged on contract. 

4. 	 The contractual appointment shall not confer any right to incumbent for the regularization of service at any 
stage. 

5. 	 Contractual PGT will be entitled for one day casual leave after putting in one month service. I 0 days 
medical leave and 5 days special leave admissible and can be accumulated up to one year. He/She will not 
be entitled for Medical Reimbursement and L.T.C etc. Only maternity leave will be given as per Rules . 

6. 	 Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically 
lead to the termination of the contract. A contractual PGT will not be entitled for contractual amount for 
the period of absence from duty. 

7. 	 Transfer of an official appointed on contract basis will not be permitted from one place to another in any 
case. An official appointed on contract basis who have completed three years tenure at one place of posting 
will be eligible for transfer on need basis wherever required on administrative grounds. 

8. 	 Selected candidate will have to submit a certificate of his/her fitness from a Government/ Registered 
Medical Practitioners. In case of Woman candidates pregnant beyond twelve weeks will render her 
temporarily unfit till the confinement is over. The woman candidate should be re-examined for fitness 
from an authorized Medical Officer/ Practitioner. 

9. 	 Contract appointee will be entitled to TA/DA, if required, to go on tour in connection with his !her official 
duties at the same rate as applicable to regular counter-part official. 

10. 	 The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to contractual 
appointee(s) . 

11 	 Contract PGT shall teach those subjects from class 61
h to I 01

h which they had studied at the Graduation 
level ,in addition to teaching of plus one and two classes of the subjects studied by them at the Post 
Graduation Level, to enable them to full fill the minimum norms ofteach.ing in a month (Per week). 

Provided that they shall not be paid salaries for the month to which they have not completed 
minimum norms of teaching ,per week. 



WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day, month and year 
first, above written 

IN THE PRESENCE OF WITNESS: 

I. 

(Name and full address) 

2. 

(Signature of the FIRST PARTY) 

(Name and full address) 

IN THE PRESENCE OF WITNESS: 

I. 

2. 

(Name and full address) 

(Signature of the SECOND PARTY) 

(Name and full address) 


