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No. E.DN-HE(1)13(2)-0·l/2017-Ll<,-Men appointmen t(Cierk) 

Directorate of Higher Education 

llimachal Pradesh. 

Dated: Shim la, the 
OFFICE ORDER 

On the recommendation of the Director Sainik Welfare (Ex Scrv1cemen 
Employment Cell) Himacha I IJradesh vide letter No. DSW Ex Cell OC-104/2017 dated 12.09.17 and as per 
recommendation of the screening comm1 t tee, the following Ex-servicemen nre he1eby offered 

appointment as clerk on contract basts on ftxed contractunl emoluments equivalent to minimum of Pay 

13nnd of Rs. 5910 - 20200 1 Grade Pay Rs 1900/- aga inst vncancy, subject to the acceptnnce and fulfillmen t 
of the usual as well ns specific terms and conditions which are annexed as Annexure "A". 

----.--- ------	 --- ­
Sr. No Name of the Candidate and address Regn. No Ca tegory PInee of Posting 
~-!-------

1. M s Usha Devi W/o Late Sep PJwiln Kumar Viii XSD- Gen GDC Matour, 

Bharth iani PO 13adhani Tesil 13arsar Distt. 15/16 D istt. kangra 

Ham1rpur (HP) 
~ -- 1-----'---'---'--- ­ f-- -- r ­

2. Ex-NK Jai Chand S/o Sh. A1m r Singh VPO Garh P-99/05 Gen Gsss 
Jamula Tehsi l Palampur Distt. Kangra(HP)­ J<llshinghpur, 

176092 _ Kon(lrar--- ­
3. Ex- Sub Clk (hint l~am Verma S/o Sh. Nar<Jin SJ-14/11 Gen GSSS Kotlu, Distt. 

Singh Viii. Buhi<J Bagern PO Bir l3Jgelua feh~il kangra 
Sujanpur distt. llamirpur(HP)-176110 

1-----+----''-----'--------'----'-~---------r- - - ­ - ------1 
4. Ex tlav Clk kewal S111gll 5/o Sh . dhian Singh Viii Amb- Gen GSSS 13athutippri, 

Baret PO Dh aramshal Mahan tan Tehsil Amb 44/11 Kangra 

Distt. Una(HP)-177110 _ 

Ex Sub Naresh P<llll S/o Sh. Mohan Lal Viii GSSS Nisoo, Distt. 

Bhatwan PO Basantpur lehsil Sa 1kaghat Distt . 
5. SG- Gen 

Mand1 

f----+-M_andi (HP) 175042 _____ 

111/12 

6. Ex Rect. Vipan Kumar S/o Sh. Raj Kumar VPO 
BH. --	 -- Ge=lGD SSS42/12 Jam<lnab~ 

Bagwara Tehsil 13horanj Dtstt. llamirpur(HP)­ istt. Ka ngra 

177021 
~--~-------------------J-

If specific as well ilS usual terms ond conditions are acceptnble to the Londidate, 

he will report fo1 dul \' <lt the institution of his posting with111 15 dJys from the date o f issue of these 

orders along wi th docu111cnts r t> qu ired to be produced as per terms of this order and will execute the 

requisite bond of contract, fa i1111g wh1ch the offer of the app0111l111ent shall auto1 at ically st<Jnd cancelled 
and the cand1d ate will have no 1igh t to claim it. 

These orders are availab le on the Websi te w ww.educat' nh .or . 
I 

Director ll igher- Edu ca tion 
Hirnach.1l Pradesh. 

Endst No. Even: LJated, Shm1 la, the 'e •\'0 .201/ 
Copy to the following fo1 informJllon t~llt! necessary act ion:­

1. 	 Pnnc1pal Secreta ry (Educat1on) to the Government of llm1aclwl Pradesh. 

2. 	 Director of Sainik Welfare (Ex- Sc1 viccmen Employment Cell) Himachal Pradesh iJt Hamirpur w. r.l. 

h is letters referred above. 

3. 	 All the Dy. Directors of lligher Educat ion concerned in llinnchal Pradesh. 

4. 	 Head of the institution concerned wi th the remurks that the cha racter and antecedents of the 

candidate appointed under h1s control may be got vcnfied nnd the report and findings be sent to 

this directorate within 7 days. The duly attested copies of the certificate be kept in the personal 

fil e fo1 offi ce record ;1 fter due verification from original certificates and eEsure that the cundida te 
is fulfillin g the requ1s1tc quillif1ca tion o f 101-2 cxaminiltion. One se t of at t st ed copies of certificate 
be also sent to th is di1ectorate <Jiong with joining of the candidat e._ 

5. 	 Cnnd1datc concerned on above given ilddress th rough registered post. 
1 

6. 	 Guurd file . I.--- ­

Director lligher Edu ca tion 
ll•macha l Pradesh. 



Annexure-A 

TEHMS& CONDITIONS 

1. 	 I he contr<Jctual a(Jpointee will be (Jaid frxed con tractual Jnlount@ Rs 7810/- (J 111. (wh ich sha ll be 
equal to minimum of the pny band + grade pay). The contract appointee will be entitled for 
rncrease in contractu;il ;11nount@ Rs. 234/-( 3% of mmimum of the pay band -1 grude puy of the 

post) for further l'Xtvndt!d Yl'dr~ <llld no otlwr <J IIied benefits such as Senior/Selectron Sca les etc. 
will be given. 

2. 	 The service of tht.! contract appointee will be purely 011 temporarily basis. The appointment is 

liable to be t ermin<~ted in C<:lse the performance/ conduct of the contract appointl!e is not found 

sa tisfactory. 

3. 	 Contract Apporntce will be enutled for one day's C<Jsualll.!Jve after purtrng one rnonth service, 10 
dJy's MedicalleJVl! and 5 d•lYS Spt!cia lleave in <1 ca lendar year. A femJie contract appointee with 
less thiln two ~urvrvllt l' childrl!ll rn~ty be gr<Jrltcd ma ternrty leave for 135 days'. A h.'lllClil~ contract 
apporntee sh<lll also be erllltll!d for m<Jternity leove not exceed ang 4~ day's( arrespccllve of th e 
number of survivang child ren) during the entire service, in case o f miscarriage including <:~boa lion, 

on production of medica l certificate issued by the <Juthoaized Government Mcdictll Officer. 

Contract tippointce shJ II not be entatled for Medical Heimbursement and LTC etc.. No le<:~ve of any 

other kind except above is <Jdmissible to the contract appointee. Un-availed casua l leave ,medical 

leave and speci<J I bwe can be accumu lt~ted up to the cal~ndar y~ar and will not be carried 

forw<.Hd for the next c<~lend<H yL·<:lr. 
4. 	 Unautllolizl:d olJ~ence f10an till' duty without the <.~pf.HOval of Controllint' Oflrcer sha ll 

autoll1<Jllcally lead to the l l'rmin<llion of llae contr<Jcl. llowevcr, in exceptiona l c.1ses where the 

circurus t t~nce~ for un-authorrwd .1bser1ce from du ty wl!re beyond has/her contro l on medical 
grounds, such period ~hall not be e.,cluded while considl'ring his/her case for regularazLJtion but 

the incumbent shall have to intimate the controll ing authority in this regard well in Lime. 

However, th~ cont ra ct appointl.!e shzll l not be entit led for contractual amount for this period of 

absence froan duty lrovad0d thilt hc:lshe shall sub111it the cl.!rll frcate o f allness/litness assu~d by 

the Medacal OffiCl'l, Zl!> per prev<:liling instructrons of the Guwrnrn~nl. 

S. 	 An of fr cial a(Jpoin ted on contract l.Jasis who have completed three yea rs tenure at one place of 

posting will be elap,iblt: for transfer on need based basis \Jhere ever required on administ rative 
grounds. 

6. 	 Selected ca ndidate will hJve to subanit il ceruficn te o f his/her fill aess from il 

Govcrnmenl/Registereu MedicJ I Pr,Jctit ioner. WornJn Cllndidate pregnant beyond 12 weeks wi ll 

stand temporarily unfal till the confuwment is over. The woman candidate will be re-exam ined for 

the frtness from an ilutllorized Mcclac<J I Officer/ Practitioner. 

7. 	 Contr<Jct appoint e~.? wil l be e r1lttl ~.?d to lA/DA if required to go on l our an connect ion with hrs/her 

offrcial dutres at the !>.lmc rcJtL' tiS .110 opplicable to regulilr counterpar t officials at the minimum 
of the p.1y scale. 

8. 	 Paovisaons of ~crvice ru les lrke rHSH, leave Rules, GPI Huh~~. Pensaon Rules anu Conduct Rules etc. 

as arc applict~ble in t.Jse of reguiJr employees will not be applicable in cuse of con tract 
appoantees. They wall be entitled for eauolumcnts etc. as det<Jilcd in this column. 

9. 	 Se lected candidat<: silallll;lvc: to produce t lw following documen ts at the trrnc of hr~/l11:r joinang:· 
J Att~~ted LOf)IL'~ of educ;-Jlioll.tl qualafacations certafrcJte. 

b. 	 Ch<Jrilcter Certtfic<:lll.! fa om J Gawtteu Officer. 

c. 	 Bonof ad e llinlachall Ce rtificate. 

d. 	 Cl·rltftCatc to this effectthJt he belongs to SC/SI/OBC, cat<:gory, if any. 
e. 	 Minimum Educntional Qu<llification Certificate i.l'. Plus Two Cea Lifica te. 

10. Selecteu ct~ndidate should h<Jve to enter in to an <Jgreement on non-judicial st<lillP paper of Rs. 

5/- wrtll the Dt!pila tnlellt (Perform,, enclosed as ann12xure l3). 

11. 	Selected canuidate shall h.n:e to furnash a declaration to the effect that in case of lai~/her married 

status; he/she is h,wing a one living spouse. 

12. Selected can didate will have to give an undertakuag 111 wnung that he/she was never convicted by 

any court of Law llnd II so, he/she w dl have to funaish details regarding offence committed and 

punishment thereof. In case of concealing o f fJcLs his/her services ar.i~~~~le for tcrmmation. 
13. 	Selected cood ld ate wlII hJ ve to toke oo oot h of a llogloncc/1" th fuInes~nstltu tioo of IndIa. 

Drrector Hrgher EdLJC<Jtion 
llamachal Pr<Jdesh. 



ANNEXURE-B 

Form of Contr;.Jct/agreelnent tu l.Jc t>xecuteu I.Jetwe.on th~ - ------------- (N am e of t he post) and the 

Government of himacll,d hutlt:s11, through D1rector o f Higher Education : 

Th is agreement is math.: on tl1is------------- -- --d<Jy of ------------------111 the year-----------I.H.!tween. Sh./Smt. 

------------------- S/0/D/0 Sh.--- - - ·- --R/0 Vill<lge ----------------PO.-------------Tehsii-----------District ---­

------- --··--HP. Contract apf.)ointee (here in after called the ( FIRST PARTY), AND The 

Governo r Himachal Pradesh through Director of Higher Educa t ion (here 1n after the SECOND PARTY). 

WhcreJs the SECOI'JD P/\RfY h;1s eng<1getl thl! CJforL~SJid FIRSTPARTY <J nd the FIRST PARTY h<JS 

·-on cunt1.1Ct biJsis 011 the following ter111s <lnd cond itions. 

1. 	 That the FIRST PARTY sll<lll tt: rlhllrl in t he se1v1ce of t he SECOND PARTY as <l ------------ ··-·-··for J 

f.)criod of one ye<lr commenc111g on d ,ly of-··- ------- Jnd ending on the d<Jy o f -------- . It is spec1fica lly 

mentioned and agrel!d upon by the both the parties t ha t the contr<J ct of the FI RST PARTY with 

SECOND PARTY shull ipso-facto stand t l!nnirw t ed on th e las t working day i.e. on ·· - -- ----- ---And 

information notice sh.lllnot I.Je neCI.!SSMy. 

Provided tkll for lurtiu.•r t',\lL'IISr~om/renc:wal of cont ratt period lhl.! 1100 shall issue,, cer tifie<Jte tha t 

t he serv1ct• ,1nd conduct o f tile COiltract ap!Juintcc was satisfactory during the year and only then the 

penod of contr;Jcl is lu IJ.: r.:lleWl!d/extended. 

2. 	 1 he contr<Jctu<J I <~rnount of th~· FIRST PARTY will uc: Hs.-- ----·-·per mon th. 

3. 	 The service of FI RST PARTY wrll be purely on tempor<liV b<Jsis. The appointment r~ li<Jble to be 

te rminated in cost: tlw rwrform<Jnce/ conduct o f the contrac t appointee is not found good or if a 

rl.'gui;H lr1CUr1lbL'nl b dJl)JOirllL'tl/po U.:d ag.1i11~tthe vac:lllcy for which t he FIRS ! PAHH was engJged 

on contr,Jct. 

4. 	 Con t rllcl Appointec:--------(Narne of post) will be enut ll.!d for one day's casua l leave Jft~r puttrng one 

month service, 10 day's Mcd Jcalle<~VC lind 5 days SpeCJalleilVC in a ca lendar year. A fema le con tract 

appoin tee wi th less t h<lll two surviving children may be gr<Jrlled m atern 1ty leave for 135 days'. A 

fe rn;:lle contract ilppoultce -- --( Name of post ) shnll <l ise be en titled for mil tcrnity leave not 

exceed ing 45 d<Jy's ( irrcspect ivl! of the number of sur viving children ) during the entire service, in 

C<JSC of misc<Jrr i<Jgc including ;rbor t ion, on production o f m e(fic<JI certi fica t e issued by the authorized 

Government Medrc.al Olficl.!r. Co11l1l1Cl appointee----( Name of post) sha ll not be entitled fo r Medica l 

Reimbu rsement and UC etc.. No le<Jve of any other kind except above is ad m issible to the con tr<Jct 

<Jppoin tee. Un-ava i lctl c<:~sual leuve ,rnedica l leave and specinl leave cnn be <Jccumui.Jtetl up to the 

calendar ye<Jr and Will not bt.: car ned forward for the next C<Jh:ndar year. 

5. 	 Unauthorized absence irom the duty withou t the approv<JI of Controlling Of ficer shull uu tonJat lc<J IIy 

lead to the termination of t he ~on t ract. However, in cxcepLronal CCJ!:.CS whe re t he c. rrc.ums tances fo r 

un-authorizet.f absen ce 110111 cfuty wcr'-' beyond his/her control on rncdica l grounds, such period shall 

not I.Je L!.\Cludt.:d \Jitilt.: ( 0 11 ~1d.:ring It is/Iter C\ISe fo r rL•gui:Jr i:.llion but t he rncumi.Jo.!rll shill! have to 

intimille the controlling iluthorily 111 this regard \Veil 111 lime. However, the 

con tractual (f'.J.1rne of the po!>t) sii<JII not be cntnled for contractut~ l amount fo r t his 

period of <Jbsence f10111 duty. Provided that 11~/she shull su br111t the ccr tific<J l t: of illness/f itness 

issued by t he Med ical Officl.!r, dS per previ.liling mstructrons of tho.! Government. 

6. 	 An offic1ill <~ppointed on contr<Jct basis who have completed th ree yea rs t enure ill one p lace o f 

postine w ill be elig11JI.: for t rc~nsfer on need I.Jased b<Jsis where eve r requ ired on <Jc..lrnmrs tra t lve 

grounds 

7. 	 Selected cunuidute will IJ;JVc to submit a cer t ifica te of his/her f i t ness from a Government /Hegistered 

Medical Pructitione r. In case o f wo m<Jn C<Jnclid<Jtes pregrwnt I.Jeyond twelve weeks will render her 

temporarily unfi t till t ile confinemen t rs over. The wornan cand idate should be re exo m ined for 

fitness from o11 authorized Medica l off ici'/Pr<Jcti tioncr. 

8. 	 Con tract appoirlll'L, sh<~ ll Ill! e•dirlt.:d to f/\/OA if re4uired to go on tour 111 COIIIlL!Cllon w1th h is/her 

officiil l dutiL:!> <1l the ~.~.m.: r.lt~..· :IS JpiJirLubiL' to regul;1r cour1t.:rp.1rt off ic1a l at the r 111orr11um of the 

P<~Y seal.:. 

9. 	 ., he employL·es Group lmurollCL' Scl tl!IJIC as well as fPF/GPF \.VIII not be applicable to contractual 

appointecs(s). 

-Continued­



IN WITNESS til l! FIHS r PAR I Y AND SECOND PARTY haw herc111 to se t their hJnd~ Lh0 uJy, month and 

year f1rst, abo;~ .-mll~ll 

IN THE PRESENCE OF WITNESS . 

1.-· ·---------- . ­

(SIGNATURE OF FIRST PARTY) (Name c111d full atldr~~s) 

2. --·-·----------------------------·----·-···­ ----­

(Name <J nd full <H.ltlress) 

IN THE PRESENCE OF WI I NESS 

1. --­ -----·---------------------------·-·· . ----------­

(N.H1H! <JIId full atldr~s~) 

(Signature of SECOND PAR IY) 

IN Ti lE PRESHJCE OF W IITJI <;s 

2-------------------------------­ -·------- .·-· 

(Name Jlld full <1dd r0ss) 


