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" No. PER(AP) c- E( - 2/2020 11 }UL .
~ Government of Himachal Pradesh w_-Rj— H mm”‘(www)

‘Department of Personnel ( AP -111). Ep i G ,»«Fg“
. Dated: Shlmla—171002 the . 4™ gyt 2022
From . 3(] Abb

The Chief Secretary to the
- T R Government of Hlmachal Pradesh. .- .. : ' F
. o ) e s ’ . : ) . 2 y .
" ' 1. All Admlmstratwe Secretanes té the - £ o

oo

Government of Himachal Pradeg ' '
. All Divisional Commissioners in H1macha1 Pradesh
All Head of Departments in Himachal Pradesh.
. “All Deputy Commissioners in Himachal Pradesh
~ All the Chairmen/ Managlng Directors/Secretaries &
- Registrars. of all the Public Sector Undertakings/
~Corporat1ons/ Boards/ Universities, etc. in H.p, o

GENAIN

~Subject: Reservatlon in. promotlon to Persons. vvlth Benc‘hmark ,
, - Disabilities (PWBDs) '
Madam/ Sir, o © G a '
: - The underslgned is dlrected to say that the matter regardlng
reservation in promotmn for Persons Wlth Benchmark Disabilities
.(PWBDS) had been under htlgatlon before various courts of law for quite .
some t1me and the Honlble Supreme Court, in its order, dated
v 28.09. 2021 dehvered in the 'Apphcatlon for Clarlﬁcatlon in the matter of
| Slddaraju Vs. State of Karnataka Civil Appeal No. 1567/ 2017, directed

the Governrnent of Ind1a to issue instructions on Reserva’non in

_'Promotlon as prov1ded in - Section 34 of the Rights of _Peps_qns with

, Dlsablhtles Act 2016 The Hon’ble ngh Court of H1macha1 Pradesh, in its’
order dated 08.10.2021, dehvered 1n the: matter of CWPOA No 5187/
2019, d1rected the State Government to comply W1th the Judgment dated :

©28.09. 2021 passed by Hon’ble Apex Court 1n case t1t1ed Slddaraju vs.
State of Karnataka and others o

1.2 - Accordlngly, the follong 1nstruct10ns are 1ssued for grant of
,reservatmn in: promotlon to the Persons W1th Benchmark Disabilities
(PwBDs), 1n the posts and serv;ces of the State Government as defined
' under Section 2(r)  of the said Act, notlﬁed by the Department of
: g;rnpowerment of Persons W1th Dlsabrhtles (DEPWD) Govemment of India.

Page 1 of 12



2., OUANTUM OF RESERVATION

21 - In case of promo‘aon four per cent (4%) of the total rlumber of

vacancies in the. cadre strength W1th1n Class v, from Class-1V to Class-III, :

- within Class-III, from Class I to Class 1I, w1th1n Class—II and from Class-

1l to the lowest rung of Class-I shall ‘be reserved for the Persons with
Benchmark Disabilities (PWBDS) Reservahon n promouon shall be p |
apphcable in the cadres-in wh1ch the element of direct recruitment, 1f any, - 12
does not exceed 75%. ' , ‘ |

1 B R Agamst the posts 1dent1ﬁed for each dlsablllty, one per cent

- each shall be reserved for persons with benchmark dlsab1ht1es under
clauses (), (b) and. (c j, respectwely and one per cent combmed under

| clauses (d) and (e ) below unless otherWlse excluded under the provisions.

~ of Para 3 herem under:- ' '

- a) blmdness and low v131on _
'b) deaf and hard of hearing; T j ' :
. ¢) locomotor disability 1nclud1ng cerebral palsy, leprosy cured,
4 dwarfism, acid attack victims and muscular dystrophy; ’

- - _-d) autism,. mtellectual d1sab111ty, spec1ﬁc learmng disability and
.- mental illness; L

'e) “multiple disabilities from amongst persons under clauses (a ) to (d)
"+ “including deaf-blindness.

A 2.8 -~ The authent1c1ty of any certlﬁcate 1ssued by the competent
vmedlcal authorlty, may: be got verlﬁed/ re—ver1ﬁed by the appomtlng

authonty at the tlme of appomtment

C 3. EXEMPTION FROM RESERVATION

-3 i Prov1so to Section 20(1):» of the. R1ghts of Persons “with
: D1sab111t1es Act, 20 16 states that the approprlate Government may,

,havmg regard to the type of work camed on 1n any. estabhshment by

' nouﬁcatlon and- subject to such condltlons 1f any, exempt estabhshment

o from the prows1ons of th1s Section. v P e, g : e
.32 - Any. estabhshment in consultatlon ' W1th the : State |
'Comrmssmner (D1sab1l1t1es), may, havmg regard to the type of Work

carried out in any Government estabhshment by not:lﬁcatmn and subject |
to such condmons., if any, as may -be ,s_pemﬁed m. such_ notifications

X exempt any Go{rernment establishment from providing - reservation_ to.

_ persons with benchmark disabilities. However, the State Governrnent has
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exempted? the postsof"Dnyers {Light and Heavy Vehicles) in all

Vdepartments/ Himachal';Road Transport _Corporation, Police Constables

“and Firemen'in .Ci'vil Defence & Home Guards for the purpose of ,‘

A _reservaﬁon to the Persons w1th Dlsab1ht1es vide letter No.Karmik (NI-
- I)B(12)-11/76, dated 20.02. 1982.

4. IDENTIFICATION OF JOBS/POSTS AND ANNUAL REPORT
4.1 - Every GOvernment'establishment shall (') identify posts in the

estabhshments Wthh can be held by respectlve category of persons with
; benchmark d1sab1ht1es in respect of the vacancies reserved in accordance
' w1th para-2 above; (ii) const1tute an .expert comrmttee with representatmn
of persons with benchmark d1sab111tles for identification of such posts;
and (111) undertake perxochc rev1ew of the 1dent1ﬁed posts at an interval not
exceedmg three years ) | |
4.2 Every app01nt1ng authorlty/estabhshment shall send annual
report regardmg representatlon_ of Persons with  Disabilities, showing
'position as on first of - Jannary ev'ery year -to the Social Justice and’
Empowerment Department Who W111 cornplle the data being the Nodal
Department. '_ } i h |
" 4.3 - The structure of the expert commlttee for the 1dent1f1cat10n of
posts to be filled from the persons W1th benchmark disabilities has been
| notified by the D1rectorate of Empowerment of SCs, OBCs M1nor1t1es and
- the Specially Abled Hlmachal Pradesh v1de letter No.4- 1/2016 (43)-SOM- k
WEL- (Ident1ﬁcat1on) 19895 20015 dated 131.10. 2018. ’Fhe posts'_ '
mentioned in notlﬁcatlon( ) 1ssued by - the respectlve departments for ‘
1dent1ﬂcat10n of posts ; shall be used by the cadre controlhng author1t1es to

give effect to reservatlon in promotlon to. the PwBDs.

5. NO DENIAL OF PROMOTION MERELY ON THE GROUND OF
DISABILITY ‘

: 5 1-:x - 'In terms of Sectlon 20( ) of the R1ghts of Persons with .
: Dlsablhtles Act 2016 no promotlon shall be denied to. a person merely on
the ground of d1sab111ty Further, in terrns of Section 20(4) of the. Act, nc

'Governrnent estabhshment shall d1spense Wlth or reduce in rank an
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'employee whio acqun‘es a dlsablllty durlng h1s / her service. As per the '.
dprovrso to this sub-section, if an employee after acqulrmg dlsablhty is ot
suitable for the post he was holding, sh.all be sh1ftecl to some other post
With"the same pay scale and service benéfits. This Section further provides
that if it is not possible to adjust“ the employee against any post, he may
~ be kept on a. supernumera:y post untﬂ a sultable post is available or he
.attalns the age of superal nuatlon wh1chever 1s earher However in case
‘the PwBDs for Whom the supernumerary post was created is ehglble for
' next promot10n to hlgller pay level and -it is not p0331ble to adjust the
. employee agamst any post,a fre ,h creatmn of supernumerary post in next
: hlgher levol W111 ‘be requlred by surrendermg ‘the. prev1ously created
_Superm lmerary post at the low er level and the proposal for the same may
- be sU brmtted to the Department of Flnance
S. 9 ', K2 An employee Wno acqu1res d1$ab1l1ty, after entenng 1nto
- se. rv1ce w1ll be ent1tled to gf t ‘the beneﬁt of reservatlon in promotlon as a
' EWBD However h1s semonty among PwBDs w111 be counted from the date
of certlﬁcatlon of his/her d1sab111ty, ie., d1sab1hty of 40% or more. in the
-categones covered under Section ; 34{1) of t_he . R_1gh_ts of P_ersons_ with
D1sab1l1t1esAct 2016 e w0 T R

R No beneﬁt of reservatmn shall be glven on the bas1s of
temporary certlﬁcate of d1sab1l1ty ' ok '

i '_6' RESER’VATI"ON_' ,m‘f“tpOsTS' 'A'jIDEl\.ITI_FIED _FOR_ONE OR TWO
- CATEGORIES e T Y

[ 1 . i . Ifina Department/ Orgarnzatlon a post is 1dent1f1ed sultable
only for one: category of dlsab1l1ty, reservatlon in promotlon in that post
shall be: glven to persons with that category of benchmark d1sab1hty only.
- However, reservation of 4% for PWBDs shall not be reduced in such cases
L and total reserva‘aon in the cadre will be g1ven to PwBDs for Wthh it has
.been identified. Likewise, in case the post is 1dent1ﬁed su1table for . two

categories of disabilities, reservatlon shall be dlstnbuted between persons

- with those categones of d1sab1l1t1es equally, as far as pos&ble It shall,

'-however be ensured that reservatlon in d1fferent posts in the

- estabhshment 1s d1stnbuted 1n such a way that the PwBDs, as far as
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possible, get é“c;ual-‘/: fairgfejérééjéntati‘cén. Thé: points'uSed in the 100-point

roster'_after;a ‘gap"'o,f 25 pcint_s; shall be used to give reservation. In other

; words, it will be g1ven _Omy;a_tt't;'hé?.lv?o‘ihfs. reserved for PwBDs, and not in a
buri(-:héd.fna'nner', BT e e P, e T o

7.. ADJUSIMENT OF PwBD CANDIDATES WHO ARE IN THE ZONE
- OF CONSIDERATION AGAINST GENERAL VACANGY i

7.1 In case of promotlons by s'e'niofit‘y_icum-'ﬁtness, if a PwBD is

otherwise eligible' and is i'n‘tvthe' Ii_st of candidatés ﬁhall'y .approvéd for
- promotion, he/she may b_c 4pv1'f'o'm<_)'ted against the Qacancy not specifically -
' résefj}ed for PWBD In other Words,v_é PWBD cannot be denied pi"orn_otion
on t];ié ground fﬁat the vacancy 1s ﬁqtv'earmarked for his é’afegory. K

ki 1 _' UL Ir:l thé dasé of ﬁrbmot"i'on'by séleétion, PwBD_s'selected withbut
- relax.ed: -sténdérds',. alongw1th othercan_didates, : Wili not be. adjusted
agéins'tjthe.féser‘ved share ;o’f'ﬂ ira_canc"ies.'fThé‘ reserved vacéncies will be
filled up separately ffqmzagiqﬁgs_tﬂue_c;ngible candidates with benchmark
. disabiliﬁe's th.)'_ are lowerm ment 'tha:n the‘ last'cand'ida'te ih mérit liéf )
‘but, 'oth_exl'wisle found _' sui.tabjle'_‘f'ifq:"- abpoi_ntfne:nt, if necessary, by relaxed -

: standards.

8. RELAXATION OF STANDARD OF SUITABILITY B

| 8.1 o If sufficient ‘number of f'P'vi?B.D"candidates‘_ x’x}ith,benchma_rk
~ disabilities are riot available on the bés.is' of prescribed standard to fill all
- the '\{a;:ancies (in ’casev.'of _promotion ‘through . Limitéd' ﬁepartineﬁtél-, .
- - Competitive E;iamination/ Departmentél‘ E-Xamina»tion, .etc.) feéér&é_dl for
them, candidates beiéngin_g‘ }t“c’)A this '.‘c.,at.egory may be_"'s’éle'citéc'_i. .'o'nf. r"elayéd_ ,
staﬁd'ard to fill up the’ rehlajning \}fac‘:ari‘c'ies‘ reserved fo'rvv ‘ther‘_r.l,_"-pfvovided e

‘they are not found unfit for's'u'bch'po‘st.‘ or posts. ‘However, this Pprovision

shall not be used to allow any relaxation in the eligibility criteria laid

-do‘Wn” for the i$$uancé of certificate of benchmark disability, e

8207 The saime relaxed standard should be applied for all the

' PwBD “candidates with_ benchmark. disabilities, irrespective’ of whether
they bei_bng. '_td '- 'the ) Uhfeéerireci/ SQ-‘/“S-T/ fO'B_C }éategqu'.j' No- :fu.r'th‘er

‘ 'Pag'é 50f12



,relaxatlon of standards Wlll be cons1dered or adrmssxble in favour of an 7

candldate from any category whatsoever C

9. COM.PUTA»TION‘OF‘ NUMBER OF VACANCIES TO BE RESERVED

9.1 - Number of vacancies in a recruitment year to be reserved for
PwBDs In Cla_ss-IV,-Class—III, Class-II, and-Class§I, wherever reservation
in promotion for PwBDs isapplicable shall be cornputed-as 4% of the
" total number of vacancies m the cadre strength although the PwBDs

would be posted agalnst the category of posts 1dent1ﬁed as suitable for
them. ; ' /

10. EFFECTING RESERVATION MAINTENANCE OF ROSTERS

L 1 M Every Government estabhshment shall malntaln cadre-wise

and class—\mse a separate 100- pomt Vacancy based reservatmn roster/
.-reg1ster, as in the case of dlrect recru1trnent for deterrmmng/ effecting
reservatlon for the PwBDs in promotlon There w1ll be separate ‘roster/
reg1ster 1n each cadre 1n Class I Class II, Class—III and Class-1V,
' _Wherever reservatlon n promotmn for PwBDs is apphcable There shall be
separate roster / reg1ster for promotron and dlrect recru1tment

102 '_ Each reg1ster sha]l have cycle of 100 pomts and each cycle of
- 100 points shall be d1v1ded into four blocks, compnsmg the following
' pomts— _ - ' " : '

- 1st Block -point No.1 to poin't.No‘;25

. 20d Block -point No.26 to point No.50

- Block - -point No.51 to point No.75
- 4“-h Block -pomt No.76 to pomt No. 100 :

.. 103 ’Pomts 13 26 51 and 76 of the roster shall be earmarked for

persons with benchmark dlsab1l1t1es -one point each for category under (a),
(b), (c) of Para 2.2 above, respectwely and one po1nt for category (d) and (e}
~ conjointly. The Head of the estabhshment shall ensure that vacancies
:-;ide'ntiﬁed'. at SlNol, "'-2_6,.' 51" and 76 are eahnarked-for the respective
i) categories of the persons Wi‘th'benchniark disabilities However, the Head
- of the Department shall decide the placement of the selected candidate in

‘the roster reg1ster In other words, the categozy to be appomted ﬁrst will
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be demded by the Head ol the De'partrnent_ based on the functional; ’
requ1rement : L o . " i e FeE ik
10.4 All ‘the vacanc1es in each recruitment year in a grade arising.
1rrespect1ve of VacanCIes reserved for person W1th benchmark d1sab1l1t1es

shall be entered 1n the relevant roster If the vacancy fallmg at pomt no.1

is not 1dent1ﬁed for the person W1th benchmark dlsabﬂlty, or if the Head of
the Department feels that it 1s not poss1ble to fill up that post by the
B PwBDs for any other - reason to be recorded in Wr1t1ng, one of the

vacancies falhng at- any of the po1nts from 2 to 25 shall be treated as

B reserved for the PWBD and ﬁlled as such

10. 5 o L1keW1se one vacancy out of the total vacancies fallmg at
pomts from 26 to 50 or from 51 to 7 5 or from 76 to 1OO shall have to be .
ﬁlled by the persons with: benchmark dlsablhtles . The purpose of keepmg |
pomts 1, 26 51 and 76 as reserved 1s to fill up the first avallable suitable -
vacancy by the PWBD candldate of the category for which the post is
earmarked RS DL o S L : _

10.6 ' There is a poss1b1hty that none of the vacanc1es from 1to 25
- is found suitable . for any category of the PwBDs In that case, two
Vacanc1es from 26 to SO shall be ﬁlled from arnongst the PWBDs If the

~ vacancies from 26 to SO are also not suitable for- any category, three

vacanc1es in the thlrd block 51 to 75 shall be filled as reserved “This
means that if no vacancy can be reserved in‘a partlcular block it shall. be
carrled over to the next block.. ' : ‘ :
107 - After all the . lOO pomts of the roster are covered,- a fresh cycle
| of 100 points shall start a e _ ' ' o
10.8 ' If the number of Vacanc1es in a year is such as to cover only
- one block (say 251 vacan01es 1nclud1ng PwBD quota, if any) or two (say 50
vacan01es including the quota if any), the category of the PwBDs should .
be accommodated as per the roster points. However, in case, the said _
Vacancy is not 1dent1ﬁed for the respect1ve category of dlsab1hty, the Head
of the Department shall dec1de the category on the basis of the nature of
the post, the level of representat1on of the spec1ﬁc category in the

grade / post concerned ele.
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11. CERTIFICATE BY REQUISITIONING/CADRE CONTROLLING"

~ AUTHORITY WHILE SENDING APPLICATION FOR SELECTION
BY PROMOTIONS/DEPARTMENTAL EXAMINATION INCLUDING
'LIMITED COMPETITIVE DEPARTMENTAL EXAMINATION

o o By In order to ensure proper Jmplementatlon of the prov1s1ons of
reservatlon for PWBDS the reqcusrttomng/ cadre controlllng authorlty
Wh1le sendmg the I'equ181t10“l/ broposal to the recrultmg agency/ DPC, as
‘the case may be, for filling up .of vacancies through promotion by'
Selection / Limited Competltlve Departmental Exammatlon shall furnish
the. followmg certificate to the rec"mtmg agency/ DPC:-

“It is ceruﬁed that the requirements of the ‘THE RIGHTS OF
'~ PERSONS WITH DISABILITIES ACT, 2016’ which has become
- effective from 19t April, 2017 and the policy relating to reservation
for persons with benchmark disabilities has been taken care of
while sending this requisition/proposal. The vacancies reported in
this requisition/ proposal fall at. points no:........ of cycle no....... of
100 point reservation roster out of which: .......... number of
vacancies are reserved. for persons wrch benchmark d1sab111t1es

12. i . NOTIOE OF VACANOIES FOR PROMOTION BY SELECTION

% 12 .l'. : In order to ensure that PWBDS get a fair opportunity in
' :COIISldeI'athI'l for appomtment aoalnst an 1dent1ﬁed post, the following
3 pomts shall be kept in view while sending the requ131t10n notice/ proposal ;
to the recrultlng agencies and DPCs- , )
' (i) Number of vacanc1es rese*ved for SCs STs and each category of
PWBDS should be 1nd1cated clearly
(11) In respect of vacanc1es 1n posts 1dent1ﬁed su1table for bemg held by
: PwBDs, it shall be mdlcated that the post is identified for that
respectlve category of PwBDs from amongst the categories, as
mentioned: in (a) to (é) of Para. 2. 2 above, a"s"'the case may be.
- Functional classﬁicatlon for perforrmng the dut1es attached to such
& post(s) shall also be 1nd1cated clearly
(111) The PwBDs belonging to the category/ categories for which the
post is 1dent1ﬁed shall be allowed to apply for the ‘post advert1sed_
for being filled up by Limited Departmental Competitive
Exammatlon even if no vacancy is reserved for them However,
they Wlll not be allowed any relaxed ‘standard.. Such PwBD
Q’f& et e e e | Page 8 of 12




candldates Wul b‘_ ns;dered for select1on for appomtment to th(
post by gen\,ral standards of merit. 4

(1v) It shall also be 1ndlcated that persons W1th valid eertlﬁcate 0
benchmark d1sab111ty shall alone "be ‘eligible for the beneﬁt o}
reservatlon However no benefit of reservation shall be glven or.

the basis of temporary cert1ﬁcate of dlsablhty

13. ZONE OF CONSIDERATION INTERSE EXCHANGE AN D_» C_ARRY
' FORWARD OF RESERVATION IN CASE OF PROMOTION

13. 1 T Wh1le ﬁlhng up ‘the reserved vacancies by promotlon by

: selectlon those PWBD candldates who are within the normal zone of

- consideration, shall be cons1dered for promotlon ‘However, if adequate

number of PWBD candldates of the respectwe category are not available

' W1th1n the norrnal Zone, the zohe of con31deratron may be extended to five

tlmes the number of vacan01es and the PwBD cand1date falhng w1th1n the

extended zone - may be . cons1dered for promot1on In the event of non

| avallabmty of candldates éven in the extended zone, the vacancy shall not

T be filled and be carrled forward to the subsequent year. In the subsequent

year, if a PwBD of the requlred category 1s not available, the reservatlon

- can be exchanged with the other categorres so that post can be filled by a

person with other category of d1sab1hty, if poss1b1e If a PwBD candldate of

~ other category is within. the zone of con81deratlon and W1th1n the number»

of vacanc1es ava11able he cannot be demed promotmn on the grounds of

- disability. If it is not p0331ble to fill up the post by reservatlon even in the
© 20d year, the post may be filled by a person other than a PWBD and the

reservatlon shall be carrred forward for two subsequent recrultrnent years
where after it shall lapse. . ' ‘ '

| 13.2 - ¥ Whlle ﬁlhng up Vacanc1es by promotion by non Select1on the
_..ehglble candldates W1th benchmark dlsablhtles Wlthll’l the normal zone of
"_'.cons1derat1on shall be cons1dered for promotlon agalnst tbe reserved__
_'vacanc1es In case no ehg1ble cand1date of the respectlve category of
d1sab1hty is avallable 1n the normal zone of con81derat1on addltlonal

; | ..‘PWBD cand1dates of respect1ve category to the extent requn‘ed shall be A»
= cons1dered by gomg down the semorlty hst prov1ded they are ehgzble and
B e



-

~

' .that the post is 1dent1ﬁed :or tfb .In -the event of bno-n'—availabilitiypo’f
PWBD canaldates for promction even in the' extended zone, the vacanC'f
g shall not be filled and shail be c ned forward In the subsequent year; if
PwBD of respectwe catego*y 1s not avallable the same can be exchanged
w1th other categones of - chsabllmes 1dent1ﬁed for it. If 1t 1s not possible to
fill up the: vacancy by reservatton even by exchange the reservation shall
be carr1ed forward for two subsequent recrultment years where-after it
" shall lapse ' . [ ’
: 13 3 In order to ensure that cases of lapse of reservation are kept
to. the mlmrnum any recrutment .of the PWBD candxdates shall first be
‘counted agalnst the vacant posts brought forward rro*n prev1ous years, if
) any, ;n the chronolog1cal order. If candldates are. not avallable for all the

vacanc1es the older carned forward posts ‘shall be filled first, and the
. current vacancxes shall be carr1en forward if not filled up, provided that
in every recrultment the number of: vacanc1es reserved for PwBD,

1nclud1ng the carned forward vacanmes, shall be announced beforehand,

for the 1nforrnatlon of all asmrants

14. HORIZONTALITY OF RESERVATION FOR PERSONS WITH
BENCHMARK DISABILITIES

14.1 _ Reservatlon for backward classes of c1t1zens (SCs STs and
OBCs) is called vertlcal rese*'vatlon and the reservatlon for categones
_'such as PWBDS and ex—serv1cemen s called 'horizontal’ reservation.
| Honzontal reservatlon cuts across vertlcal reservatlon (1n what 1s called
.1nterlock1ng reservatlon) and persons selected/ promoted aoalnst the
quota for PWBDS have to oe placed in the appropnate category v1z
SC/ ST/ OBC/Unreserved dependlng upon the category to which they
:belonc in the roster meant for = reservation of SCs/ STs/OBCs. To
' 111ustrate if in a given year there are two vacancies reserved for the
PwBDs, and out of two PwBDs promoted one belongs to Scheduled Caste
and the other belongs to Unreserved the SC candldate W1th benchmar
d1sab1l1ty shall be adjusted agamst the SC point in the reservation roste1
and the Unreserved candidate - with benchmark disability against thr

unreserved point in the relevant roster; In case none of the vacancies fall.
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on pomt reserved for the S(‘s the candidate under benchmark d1sab1hty

wbelongmg to SC shall be advusted in future agamst the next ava11ab1e_

- vacancy reserved for SC

14.2 v_ - Since the PwBDs have to be placed in the appropnate_
category, viz.. sc / ST/OBC / Unreserved in the roster meant for reservation

of SCs/STs/ OBCs the apphcatlon form (in respect of Departmental

~ examination for promot1on) for the post should require the Candldates

' 'applymg under ‘the quota reserved for PwBDs to 1nd1cate Whether they
belong to SC /ST/ OBC or unreserved

15. LIAISON OFFICER FOR PERSONS WITH DISABILITIES

Llalson Ofﬁcers appomted to 1ook after reservatlon matters for

' SCS/ STS/ OBCs and other reserved categones shall also Work as Liaison
‘Officers for reservatlon matters relatmg to persons W]th benchmark
dlsab111t1es and shall ensure comphance of instructions, as contained in
letter No.PER. (AP III) ( ) - 1/ 90-Vol V, dated 26.06. 2012

16. MAINTENANCE OF REGISTER" OF COMPLAINTS BY THE
. GOVERNMENT ESTABLISHMENT .
16.1 - Every Government establishment shall appomt a senior

: ofﬁcer of the Department as the Gnevance Redressal Officer.’
1@ g0 Thg Gnevance Redressal Officer shall meunteun a reglster of -
complamts of Persons W1th Benchmark: Dlsablhtles with the following
partlculars, namely - V

; (a) date of complalnt

"(b) narne of compleunant ' v

(c) the name of the estabhshment or person agamst Whom the

: cornplalnt is made ‘

- (d) gist of the complamt

(e) date of d1sposal by the Gnevance Redressal Ofﬁcer and any .

L other information. ‘ \ . _
16 3 Any person . aggrleved W1th any matter relatmg to
dlscnmmanon in promotlon may file a complalnt with - the Grievance

Redressal Ofﬁcer of the respective Government estabhshment
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16.4 Every complaint ﬁlec;x “shall be inquired into weithin Fino
" months of its registration, emr‘ ouu ome thereof or action’ taken thereon,

"shall be commumcated to the ¢ Omplafnant/ PwBD. :

-1"*.-‘{4. ~All _the Deps “tments/ Public Sector Undertaklngs/

A'Corporatmn/ Boards/Unwersmes etc. are requeﬁed ‘to bring’ the -above

instructions to\g&eo hotlce of ail appomcmg autho*l‘mes under their control

o TR ik
({g(em T‘*“*“m‘é“q - » s '_ - 1 Yours faithfully,
e | A
_ ; (Prabodh Saxena)
| : Ada1t10nal Ch1ef Secretary (Personnel) to the
AP T L Ly . Government of Himachal Pradesh.
Y o _. | Telephone No. 0177-2624538

Endst.No.Per(AP)-C-E(3)-2 /2020 Dated: Shimla the g"”&»lﬂ 2022
Copy forwarded for information and necessary action to:- V
. The Secretary to the Governor, Himachal Pradesh Shimla-2.
The Secretary, H.P. Vidhan Sabha, Shimla-171004.
The Registrar, H.P. ngl‘ Court, Shimla-171001.
The Secretary, H.P. Public Service Commission, Shimla.
The Secretary, H.P. Staff Selection Commission, Hamirpur. :
The Joint Secretary (GAD) to the Government of Himachal
Pradesh, Shimla-2 w.r.t. item no.4 of CMM dated 235. 06.2022.
All the Sectlon Officers in H.P. Secretanat Shlmla-l'/"? 002 : .

OGP W

£

Dlrectorate of Higher Educatmn ;
Hlmachal Pradesh, Shimla-1 ' (Balbi
' Deputy Secretary (Personnel) to the
" Endst. No. EDN-H(I)B(15)07/2021 Inst.  Oarecrn:8hirhlef HimachalhiPyad032
Copy for information and further necessarv action fplephone No. 0177-2880851 A
1.  All the Branch officers / Supermtendents Directorate of ngher Educatlon
" Himachal Pradesh, Shimla. ‘
2 P.S. to the Director of Higher Education H.P. :
3 The Commanding officer, NCC Headquarter, Shlmla H.P.
4.  The Chief Librarian, CSL Solan Distt. Solan H.P.
- 5. All the Deputy Directors of Higher Education H. P.
6
7

.~ All the Principals of Government Degree Colleges of Himachal Pradesh.
All the Principals / Headmasters of Govemment Senior Secondary / High

B ools of Himachal Pradesh.
' The Branch officer/ T.O., IT/ Computer Cell D1rectorate of Higher Educatlon

H.P. kindly uploaded the same on the departmental websn?.\

420 Guard ﬁle . :

(Dr AmaueetK Sharma)
" Director Higher E¢ugations 12
- Himachal Pradesh
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